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PREFACE

At UCLA, a public university located in one of the most heterogeneous
regions in the world, diversity is an indispensable element of academic
excellence. We are fundamentally committed to including and integrating
within the campus community individuals from different groups as defined
by such characteristics as race, ethnicity, gender, socioeconomic
background, religion, sexual orientation, age, disability, and intellectual
outlook. This commitment requires efforts to attract to the campus members
of historically underrepresented racial and ethnic groups. However, to
create a rich academic experience and intellectual and cultural environment
for everyone, we extend our concern beyond representation to genuine
participation. Our commitment to diversity entails devising strategies and
programs to realize its benefits fully in education, research and service. This
commitment inevitably means an openness to change—indeed, to
transformation.
—The Chancellor’s Advisory Group on Diversity



Introduction to Diversity Statistics: 2005-2006

Diversity Statistics is published annually. This monograph provides a snapshot of the
regular rank faculty with respect to gender, race, and ethnicity in the schools, divisions, and
departments on the UCLA campus with the exception of the David Geffen School of
Medicine and the School of Dentistry. These data reflect all appointments, departures, and
promotions on the UCLA payroll and were reviewed by the schools and divisions as of
January 15, 2006.

The Schools of Medicine and of Dentistry are not included in this monograph because a
large proportion of their faculty are in academic series other than the regular rank series. A
separate monograph that includes those series is in process to better reflect their faculty
distribution.

This monograph includes availability data which provides an estimated number of tenured
and tenured-track (doctorates awarded) faculty in a particular field. The availability data,
when compared with the actual number of faculty of a particular group in a unit and the
expected number of faculty based on these data, provide a rough estimate of the
underutilization estimate for the academic unit. In general, availability data represent
potential faculty whose doctoral degree or terminal professional degree (such as a J.D., etc)
is the same as the departmental discipline. In some academic areas, primarily in
professional schools that tend to employ a multidisciplinary approach, a number of
disciplines may be represented and therefore the availability data represents graduates with
degrees in the specific area of study (i.e. Public Health, Management etc.). (The
calculation of these estimates is outlined in Appendix A.)

Presentation of Data

The data presented are only by academic department. Other structures such as centers and
interdisciplinary programs generally draw faculty from existing departments so they are not
included here; these faculty are represented in departments.

In this volume split appointments are represented so that the departmental data reflect the
portions of the FTE of the faculty who are attached to the departments. For that reason,
many departmental totals reflect partial FTEs (full time equivalents).

Historical data on regular rank faculty by women and underrepresented groups for each
school, division and department are also provided. The graphs show the percentage of
women and underrepresented groups in the academic unit for the past five years.

The data presented here, as well as additional faculty demographic data are posted on the
faculty diversity website at http://www.faculty.diversity.ucla.edu. Also posted on this site
are additional availability data on women and underrepresented groups for both tenured
and tenured-track (entry level) positions for disciplines and sub-disciplines.

We hope you find this monograph a useful resource.
Rosina M. Becerra
Associate Vice Chancellor
Chancellor’s Office-Faculty Diversity
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

CAMPUSWIDE TOTAL
GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M

ACTING PROFESSOR LAW 3.0 7.5 00 1.0 1.0 0.0 0.0 1.0 00 00 20 55 1.0 20 0.0 0.0 10.5
% | 286 714 00 95 95 0.0 0.0 9.5 0.0 0.0 19.0 524 95 19.0 0.0 0.0 100.0

ASSISTANT PROFESSOR 850 1132 6.0 40 16.0 23.0 5.0 7.0 10 0.0 525 76.2 28.0 340 45 3.0 198.2
% 429 571 3.0 20 81 116 25 3.5 05 00 265 384 141 172 23 1.5 100.0

ASSOCIATE PROFESSOR 86.0 1553 7.0 80 19.0 210 40 125 1.0 0.0 55.0 113.8 31.0 41.5 0.0 0.0 241.3
% 356 644 29 33 79 87 1.7 5.2 04 00 228 472 128 17.2 0.0 0.0 100.0

PROFESSOR 215.7 7400 85 11.0 14.0 835 13.0 350 1.0 3.0 178.2 607.5 36.5 1325 1.0 0.0 955.7
% | 226 774 09 12 15 87 1.4 3.7 01 03 186 636 3.8 139 0.1 0.0 100.0
TOTAL LADDER 389.7 1016.0 21.5 24.0 50.0 127.5 22.0 555 3.0 3.0 | 287.7 803.0 96.5 210.0 5.5 3.0 1405.7
% | 277 723 15 1.7 3.6 941 1.6 3.9 02 02 205 571 6.9 149 04 0.2 100.0







2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

THE COLLEGE

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M

ASSISTANT PROFESSOR 540 622 30 1.0 95 8.0 4.0 3.0 10 0.0 350 492 175 120 15 1.0 116.2
% | 465 535 26 09 82 6.9 3.4 2.6 09 0.0 301 423 151 103 13 0.9 100.0

ASSOCIATE PROFESSOR 495 1008 20 50 105 150 20 6.5 0.0 0.0 350 743 145 265 0.0 0.0 150.3
% | 329 671 13 33 7.0 100 | 13 4.3 0.0 00 233 494 96 176 0.0 0.0 100.0

PROFESSOR 1148 4283 30 50 9.0 280 7.0 220 0.0 20 958 3714 19.0 57.0 0.0 0.0 543.2
% | 211 789 06 09 1.7 52 1.3 4.1 00 04 176 684 35 105 0.0 0.0 100.0

TOTAL LADDER 2183 5913 8.0 11.0 29.0 51.0 | 13.0 315 1.0 2.0 | 165.8 4949 51.0 955 1.5 1.0 809.7
% | 270 730 10 14 36 6.3 1.6 3.9 01 02 205 611 63 118 0.2 0.1 100.0




2005-2006
TRENDS

THE COLLEGE
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DIVISION OF HUMANITIES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL

F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR | 175 125 10 10 3.0 00 20 00 0.0 0.0 105 115 6.0 10 1.0 0.0 30.0
% 583 417 33 33 100 00 6.7 0.0 00 0.0 350 383 200 33 33 0.0 100.0
ASSOCIATE PROFESSOR | 185 303 00 20 4.0 50 00 00 0.0 0.0 145 233 40 7.0 0.0 0.0 48.8
% 379 621 00 41 82 102 0.0 0.0 0.0 0.0 29.7 478 82 143 0.0 0.0 100.0
PROFESSOR 425 1083 10 00 35 30 30 70 0.0 0.0 350 983 75 100 0.0 0.0 150.8
% 282 718 07 00 23 20 | 20 46 0.0 0.0 232 652 50 66 0.0 0.0 100.0
TOTAL LADDER 785 151.2 20 3.0 105 80 50 7.0 0.0 0.0 60.0133.2 17.5 18.0 1.0 0.0 229.7
% 342 658 09 13 46 35 22 30 00 00 261 580 7.6 7.8 04 0.0 100.0

ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 78.5 5.0 12.0 18.5 0.0 228.7
% 34.2 2.2 5.2 8.1 0.0 99.6
ESTIMATE OF AVAILABILITY 54.4 2.5 5.8 4.9 0.3
EXPECTED # OF FACULTY 124.9 5.7 13.3 11.3 0.7
46.4 0.7 1.3 none 0.7

UNDERUTILIZATION



2005-2006
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DIVISION OF HUMANITIES
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF APPLIED LINGUISTICS AND TESL

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND

ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL

F M F M F M F M F M F M F M F M

PROFESSOR 10 40 00 00 10 00 00 00 00 OO0 00 40 10 0.0 0.0 0.0 5.0

% 20.0 80.0 0.0 0.0 200 00 ©00 OO 00 OO0 0.0 800 200 00 0.0 0.0 100.0
TOTAL LADDER 10 40 00 00 10 00 00 00 00 00 00 40 10 00 0.0 0.0 5.0

%  20.0 80.0 0.0 0.0 200 00 00 00 00 00 0.0 80.0 200 0.0 0.0 0.0 100.0

DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 1.0 0.0 0.0 1.0 0.0 5.0
% 20.0 0.0 0.0 20.0 0.0 100.0
ESTIMATE OF AVAILABILITY 60.4 4.6 4.2 6.8 0.6
EXPECTED # OF FACULTY 3.0 0.2 0.2 0.3 0.0
UNDERUTILIZATION 2.0 0.2 0.2 none none




PERCENT WOMEN

2005-2006
TRENDS
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ART HISTORY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY  UNKNOWN GRAND
ANALYSIS  AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 30 20 00 10 20 00 10 00 o00 00 00 10 30 10 0.0 0.0 5.0
% 60.0 40.0 0.0 20.0 40.0 0.0 200 00 00 00 0.0 20.0 60.0 200 0.0 0.0 | 100.0
ASSOCIATE PROFESSOR 50 00 00 00 10 00 o00 0O 00 OO0 40 00 10 00 0.0 0.0 5.0
% 1000 0.0 0.0 0.0 200 00 00 0O 00 OO 80.0 0.0 200 00 0.0 0.0 100.0
PROFESSOR 30 55 00 00 00 00 00 00 o00 00 30 55 00 00 0.0 0.0 8.5
% 353 647 00 00 00 00 00 00 00 00 353 647 00 00 0.0 0.0  100.0
TOTAL LADDER 1.0 75 00 10 30 00 10 00 00 OO0 70 65 40 1.0 0.0 0.0 18.5
% 59.5 405 00 54 16.2 00 54 00 00 0.0 378 351 216 54 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 11.0 1.0 1.0 3.0 0.0 18.5
% 59.5 5.4 5.4 16.2 0.0 100.0
ESTIMATE OF AVAILABILITY 69.1 1.7 2.7 3.3 0.3
EXPECTED # OF FACULTY 12.8 0.3 0.5 0.6 0.1
UNDERUTILIZATION 1.8 none none none none




DEPARTMENT OF ART HISTORY
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ASIAN LANGUAGES & CULTURES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 15 20 00 00 00 00 00 00 00 00 15 20 | 0.0 0.0 0.0 0.0 3.5
% 429 571 0.0 00 00 00 00 00 0.0 0.0 429 571 0.0 0.0 0.0 0.0 100.0
ASSOCIATE PROFESSOR 18 48 00 00 18 20 00 00 00 00 00 28 18 20 0.0 0.0 6.6
% 26.6 73.4 0.0 0.0 26.6 304 0.0 00 0.0 0.0 0.0 43.0 26.6 304 0.0 0.0 100.0
PROFESSOR 20 94 00 00 10 20 00 00 00 00 10 74 10 20 0.0 0.0 114
% 17.5 825 0.0 00 88 175 0.0 00 00 00 88 649 8.8 175 0.0 0.0 100.0
TOTAL LADDER 53 162 00 0.0 28 40 00 00 00 00 25 122 28 40 0.0 0.0 21.5
% 244 756 00 00 128 186 0.0 00 00 0.0 116 569 128 186 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 5.3 0.0 0.0 6.8 0.0 21.5
% 24.4 0.0 0.0 31.4 0.0 100.0
ESTIMATE OF AVAILABILITY 47.4 3.2 4.7 15.7 0.3
EXPECTED # OF FACULTY 10.2 0.7 1.0 34 0.1
UNDERUTILIZATION 4.9 0.7 1.0 none none
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PERCENT WOMEN

2005-2006
TRENDS

DEPARTMENT OF ASIAN LANGUAGES & CULTURES
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF CLASSICS

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 0.0 0.0 00 00 00 00 00 00 00 00 00 00 00 10 00 1.0
% 100.0 0.0 00 00 00 00 00 00 00 00 00 00 00 0.0 1000 0.0 100.0
ASSOCIATE PROFESSOR 0.0 2.0 0.0 00 00 00 00 00 00 00 00 20 00 00 00 00 20
% 0.0 100.0 00 00 00 00 00 00 00 00 0.0 1000 00 00 00 0.0 100.0
PROFESSOR 50 50 00 00 00 00 00 00 00 00 50 50 00 00 00 00 10.0
% 50.0 50.0 0.0 0.0 00 00 00 00 0.0 00 500 5.0 00 00 00 0.0 100.0
TOTAL LADDER 60 70 00 00 00 00 00 00 00 00 50 70 00 00 1.0 0.0 13.0
% 46.2 538 0.0 0.0 00 00 00 00 00 00 385 538 00 00 7.7 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 6.0 0.0 0.0 0.0 0.0 12.0
% 46.2 0.0 0.0 0.0 0.0 92.3
ESTIMATE OF AVAILABILITY 42.0 1.0 2.4 2.5 04
EXPECTED # OF FACULTY 55 01 0.3 0.3 0.1
UNDERUTILIZATION none 0.1 0.3 0.3 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF COMPARATIVE LITERATURE

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY  UNKNOWN GRAND
ANALYSIS  AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 15 00 00 00 00 00 00 OO 00 00 | 15 00 00 00 0.0 0.0 1.5
% 100.0 00 00 00 oO00 00 00 0O 00 00 1000 00 ©00 00 0.0 0.0  100.0
ASSOCIATE PROFESSOR 1.3 13 00 00 03 10 00 00 00 00 | 10 03 03 10 0.0 0.0 2.5
% 50.0 50.0 0.0 0.0 10.0 40.0 00 00 0.0 0.0 40.0 10.0 10.0 40.0 0.0 0.0 | 100.0
PROFESSOR 17 28 00 00 00 00 00 08 00 00 17 20 0.0 08 0.0 0.0 4.5
% 382 618 00 00 00 00 0.0 169 0.0 0.0 38.2 449 0.0 169 0.0 0.0 | 100.0
TOTAL LADDER 45 40 00 0O 03 10 00 08 00 00 42 23 03 18 0.0 0.0 8.5
% 52.7 473 00 00 3.0 118 00 89 0.0 0.0 49.7 266 3.0 20.7 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 4.5 0.0 0.8 1.3 0.0 8.5
% 52.7 0.0 8.9 14.8 0.0 100.0
ESTIMATE OF AVAILABILITY 44.0 2.0 6.8 4.3 0.3
EXPECTED # OF FACULTY 3.7 0.2 0.6 04 0.0
UNDERUTILIZATION none 0.2 none none none
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2005-2006
TRENDS
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ENGLISH

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 2.0 00 1.0 00 1.0 00 00 00 00 00 00 00 20 00 00 00 20
% 100.0 0.0 50.0 0.0 50.0 00 00 00 00 00 0.0 0.0 1000 0.0 00 0.0 100.0
ASSOCIATE PROFESSOR 3.0 98 00 20 1.0 20 00 00 00 00 20 58 10 40 00 00 128
o 235 765 00 157 7.8 157 00 00 0.0 00 157 451 7.8 314 00 0.0 100.0
PROFESSOR 115 250 1.0 00 05 00 00 1.0 0.0 00 100 240 15 10 00 0.0 365
% 315 685 27 00 14 00 00 27 0.0 00 274 658 41 27 00 0.0 100.0
TOTAL LADDER 16.5 348 20 20 25 20 00 10 00 00 120 298 45 50 0.0 00 513
% 322 67.8 39 39 49 39 00 20 00 00 234 580 88 98 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 16.5 4.0 1.0 45 0.0 51.3
% 32.2 7.8 2.0 8.8 0.0 100.0
ESTIMATE OF AVAILABILITY 56.1 2.6 21 2.6 04
EXPECTED # OF FACULTY 28.8 1.3 1.1 1.3 0.2
UNDERUTILIZATION 12.3 none 0.1 none 0.2
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF FRENCH AND FRANCOPHONE STUDIES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 00 0.0 00 00 00 00 00 00 00 10 00 00 00 00 00 1.0
% 100.0 0.0 00 00 00 00 00 00 00 00 1000 00 00 00 00 0.0 100.0
ASSOCIATE PROFESSOR 3.0 1.0 0.0 00 00 00 00 00 00 00 30 10 00 00 00 00 4.0
% 750 250 00 00 00 00 00 00 00 00 750 250 00 00 00 0.0 100.0
PROFESSOR 08 40 00 00 00 00 00 00 00 00 08 40 00 00 00 00 48
% 16.7 833 0.0 00 00 00 00 00 0.0 00 167 833 0.0 00 00 0.0 100.0
TOTAL LADDER 48 50 00 00 00 00 00 00 00 00 48 50 00 00 00 00 98
% 49.0 510 0.0 0.0 00 00 00 00 00 00 490 51.0 00 00 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 43 0.0 0.0 0.0 0.0 9.8
% 49.0 0.0 0.0 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 70.4 4.0 2.6 2.2 0.2
EXPECTED # OF FACULTY 6.9 04 0.3 0.2 0.0
UNDERUTILIZATION 2.1 0.4 0.3 0.2 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF GERMANIC LANGUAGES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 0.0 1.0 0.0 00 00 00 00 00 00 00 00 10 00 00 00 00 1.0
% 0.0 100.0 00 00 00 00 00 00 00 00 0.0 1000 00 00 00 0.0 100.0
ASSOCIATE PROFESSOR 0.0 2.0 0.0 00 00 00 00 00 00 00 00 20 00 00 00 00 20
% 0.0 100.0 00 00 00 00 00 00 00 00 0.0 1000 00 00 00 0.0 100.0
PROFESSOR 00 70 00 00 00 00 00 00 00 00 00 7.0 00 00 00 00 7.0
% 0.0 100.0 0.0 0.0 00 00 00 00 0.0 00 00 1000 0.0 00 00 0.0 100.0
TOTAL LADDER 00 100 00 00 00 00 00 00 00 00 00 100 00 00 00 0.0 100
% 0.0 1000 0.0 00 00 00 00 00 00 00 00 1000 00 00 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 0.0 0.0 0.0 0.0 0.0 10.0
% 0.0 0.0 0.0 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 55.6 2.0 3.0 2.9 04
EXPECTED # OF FACULTY 5.6 0.2 0.3 0.3 0.0
UNDERUTILIZATION 5.6 0.2 0.3 0.3 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ITALIAN

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
PROFESSOR 10 45 00 00 00 00 00 00 00 00 10 45 00 00 00 00 55
% 18.2 81.8 0.0 00 00 00 00 00 0.0 00 182 81.8 00 00 00 0.0 100.0
TOTAL LADDER 10 45 00 00 00 00 00 00 00 00 10 45 00 00 00 00 55
% 182 81.8 00 00 00 00 00 00 00 00 182 81.8 00 0.0 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 1.0 0.0 0.0 0.0 0.0 5.5
% 18.2 0.0 0.0 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 57.3 0.9 2.6 2.8 0.1
EXPECTED # OF FACULTY 3.2 0.1 0.1 0.2 0.0
UNDERUTILIZATION 2.2 0.1 0.1 0.2 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF LINGUISTICS

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 20 00 00 00 00 00 00 00 00 10 20 00 00 00 00 3.0
% 333 667 00 00 00 00 00 00 00 00 333667 00 00 00 0.0 100.0
ASSOCIATE PROFESSOR 0.0 3.0 0.0 00 00 00 00 00 00 00 00 30 00 00 00 00 3.0
% 0.0 100.0 00 00 00 00 00 00 00 00 0.0 1000 00 00 00 0.0 100.0
PROFESSOR 60 84 00 00 10 10 00 00 00 00 50 74 1.0 10 00 00 144
% 41.7 583 0.0 00 69 69 00 00 00 00 347 514 69 69 00 0.0 100.0
TOTAL LADDER 70 134 00 00 1.0 10 00 00 00 00 60 124 1.0 1.0 00 00 204
% 343 657 00 00 49 49 00 00 00 00 294 608 49 49 00 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 7.0 0.0 0.0 2.0 0.0 20.4
% 34.3 0.0 0.0 9.8 0.0 100.0
ESTIMATE OF AVAILABILITY 60.8 3.1 5.0 10.2 0.0
EXPECTED # OF FACULTY 12.4 0.6 1.0 21 0.0
UNDERUTILIZATION 5.4 0.6 1.0 0.1 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF MUSICOLOGY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 2.0 00 00 00 00 00 00 00 00 00 20 00 00 00 00 00 20
% 100.0 0.0 00 00 00 00 00 00 00 00 1000 00 00 00 00 0.0 100.0
ASSOCIATE PROFESSOR 20 25 0.0 00 00 00 00 00 00 00 20 25 00 00 00 00 45
% 44.4 556 00 00 00 00 00 00 00 00 444 556 00 00 00 0.0 100.0
PROFESSOR 10 20 00 00 00 00 00 00 00 00 10 20 00 00 00 00 3.0
% 333 667 00 00 00 00 00 00 00 00 333667 00 00 00 00 100.0
TOTAL LADDER 50 45 00 00 00 00 00 00 00 00 50 45 00 00 00 00 95
% 52.6 474 0.0 0.0 00 00 00 00 00 00 526 474 00 00 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 5.0 0.0 0.0 0.0 0.0 9.5
% 52.6 0.0 0.0 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 371 4.6 5.5 4.4 0.3
EXPECTED # OF FACULTY 3.5 04 0.5 0.4 0.0
UNDERUTILIZATION none 0.4 0.5 0.4 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF NEAR EASTERN LANGUAGES & CULTURES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 3.0 00 00 00 00 00 00 00 00 10 30 00 00 00 00 4.0
% 250 750 00 00 00 00 00 00 00 00 250 750 00 00 00 0.0 100.0
ASSOCIATE PROFESSOR 1.0 1.0 0.0 00 00 00 00 00 00 00 10 10 00 00 00 00 20
% 50.0 500 00 00 00 00 00 00 00 00 500 5.0 00 00 00 0.0 100.0
PROFESSOR 10 70 00 00 00 00 00 00 00 00 10 70 00 00 00 00 8.0
% 12.5 875 0.0 0.0 00 00 00 00 0.0 00 125875 00 00 00 0.0 100.0
TOTAL LADDER 30 110 00 00 00 00 00 00 00 00 30 110 00 00 00 0.0 140
% 21.4 786 0.0 00 00 00 00 00 00 00 214 786 00 00 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 3.0 0.0 0.0 0.0 0.0 14.0
% 21.4 0.0 0.0 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 41.8 3.5 4.9 4.3 04
EXPECTED # OF FACULTY 59 0.5 0.7 0.6 0.1
UNDERUTILIZATION 29 0.5 0.7 0.6 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF PHILOSOPHY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 25 0.0 00 00 00 00 00 00 00 10 25 00 00 00 00 35
o 286 714 00 00 00 00 00 00 00 00 286 71.4 00 00 00 0.0 100.0
ASSOCIATE PROFESSOR 05 1.0 0.0 00 00 00 00 00 00 00 05 10 00 00 00 00 1.5
% 333 667 00 00 00 00 00 00 00 00 333667 00 00 00 0.0 100.0
PROFESSOR 15 78 00 00 00 00 00 00 00 00 15 78 00 00 00 00 93
% 16.2 83.8 0.0 0.0 00 00 00 00 0.0 00 162 838 0.0 00 00 0.0 100.0
TOTAL LADDER 30 113 00 00 00 00 00 00 00 00 30 113 00 00 0.0 0.0 143
% 21.0 790 0.0 00 00 00 00 00 00 00 210 790 00 00 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 3.0 0.0 0.0 0.0 0.0 14.3
% 21.0 0.0 0.0 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 25.7 1.6 2.7 2.6 04
EXPECTED # OF FACULTY 3.7 0.2 0.4 0.4 0.1
UNDERUTILIZATION 0.7 0.2 0.4 0.4 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

THE SCANDINAVIAN SECTION

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
PROFESSOR 10 21 00 00 00 00 00 00 00 00 10 21 00 00 00 00 3.1
% 323 677 0.0 00 00 00 00 00 0.0 00 323 677 00 00 00 0.0 100.0
TOTAL LADDER 10 21 00 00 00 00 00 00 00 00 10 21 0.0 00 00 00 3.1
% 323 67.7 00 00 00 00 00 00 00 00 323 67.7 00 00 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 1.0 0.0 0.0 0.0 0.0 3.1
% 32.3 0.0 0.0 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 374 2.0 6.3 3.1 0.2
EXPECTED # OF FACULTY 1.2 0.1 0.2 0.1 0.0
UNDERUTILIZATION 0.2 0.1 0.2 0.1 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF SLAVIC LANGUAGES AND LITERATURES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M

ASSOCIATE PROFESSOR 00 10 00 00 ©00 00 00 00 o00 00 o00 10 00 0.0 0.0 0.0 1.0

% 0.0 1000 0.0 00 00 00 ©00 00 00 00 0.0 1000 0.0 0.0 0.0 0.0 100.0

PROFESSOR 20 50 00 00 00 00 00 OO 00 00 20 50 00 00 0.0 0.0 7.0

% 28.6 714 0.0 00 00 00 00 00 O00 00 286 714 0.0 0.0 0.0 0.0 100.0
TOTAL LADDER 20 60 00 00 00 00 00 00 00 00 20 6.0 00 00 0.0 0.0 8.0

% ' 25.0 750 00 00 00 OO 00 00 00 0.0 250 750 00 00 0.0 0.0 100.0

DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
#OF FACULTY 2.0 0.0 0.0 0.0 0.0 8.0
% 25.0 0.0 0.0 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 55.8 1.0 1.6 0.5 0.0
EXPECTED # OF FACULTY 4.5 0.1 0.1 0.0 0.0
UNDERUTILIZATION 25 0.1 0.1 0.0 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF SPANISH AND PORTUGUESE

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 25 00 00 00 00 00 10 00 00 00 15 00 10 00 0.0 0.0 2.5
% 100.0 0.0 0.0 00 0.0 0.0 400 00 0.0 0.0 60.0 0.0 400 0.0 0.0 0.0 100.0
ASSOCIATE PROFESSOR 10 10 00 00 00 00 00 00 00 00 10 10 | 0.0 0.0 0.0 0.0 2.0
% 50.0 500 0.0 00 00 00 00 00 0.0 0.0 50.0 500 0.0 0.0 00 0.0 100.0
PROFESSOR 40 89 00 00 00 00 30 53 00 00 10 37 30 53 00 0.0 129
% 31.0 69.0 0.0 0.0 0.0 0.0 23.2 406 0.0 0.0 7.7 284 23.2 40.6 0.0 0.0 100.0
TOTAL LADDER 75 99 00 00 00 00 40 53 00 00 35 47 40 53 00 0.0 17.4
% 431 569 00 00 00 0.0 230 301 00 0.0 20.1 26.8 23.0 301 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 7.5 0.0 9.3 0.0 0.0 17.4
% 431 0.0 53.1 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 60.7 2.3 33.6 2.7 0.2
EXPECTED # OF FACULTY 10.6 0.4 5.9 0.5 0.0
UNDERUTILIZATION 3.1 0.4 none 0.5 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DIVISION OF LIFE SCIENCES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR | 10.5 110 00 00 3.0 20 00 10 10 00 60 80 40 30 05 0.0 21.5
% 48.8 512 00 0.0 140 93 00 47 47 0.0 279 37.2 18.6 140 23 0.0 100.0
ASSOCIATE PROFESSOR | 6.0 100 00 00 20 00 00 05 00 00 40 95 20 05 00 0.0 16.0
% 375 625 00 0.0 125 00 00 31 00 0.0 250 594 125 31 0.0 0.0 100.0
PROFESSOR 225 582 10 20 20 30 20 30 0.0 00 175 502 50 80 0.0 0.0 80.7
% 279 721 12 25 25 37 25 37 00 0.0 217 622 6.2 99 0.0 0.0 100.0
TOTAL LADDER 39.0 792 10 20 7.0 50 20 45 1.0 0.0 275 67.7 11.0 115 05 0.0 118.2
% 33.0 670 08 1.7 59 42 17 38 08 00 233 573 93 9.7 04 0.0 100.0
ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 39.0 3.0 6.5 12.0 1.0 117.7
% 33.0 25 5.5 10.2 0.8 99.6
ESTIMATE OF AVAILABILITY 48.2 29 3.6 6.1 0.4
EXPECTED # OF FACULTY 57.0 34 4.3 7.2 0.5
UNDERUTILIZATION 18.0 0.4 none none none
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ASSISTANT PROFESSOR

2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ECOLOGY AND EVOLUTIONARY BIOLOGY

GENDER
ANALYSIS

AFRICAN
AMERICAN

ASIAN HISPANIC NATIVE

AMERICAN

WHITE MINORITY

ANALYSIS

F M F M F M F M F M F M F M

05 00 00 00 00 00 o00 OO 00 00 0.0 0.0 0.0 0.0

UNKNOWN GRAND

TOTAL

0.5 0.0 0.5

ASSOCIATE PROFESSOR

PROFESSOR

TOTAL LADDER

% 1000 0.0 0.0 00 00 00 ©00 00 O00 00 0.0 0.0 0.0 0.0

10 50 00 00 00 00 00 00 00 00 10 50 0.0 0.0

% 16.7 833 0.0 00 00 0.0 ©0.0 00 00 0.0 16.7 833 0.0 0.0

35 115 00 00 00 00 10 10 00 00 25 105 1.0 1.0

% 233 767 0.0 00 00 0.0 6.7 6.7 00 0.0 16.7 70.0 6.7 6.7
50 165 00 00 00 00 10 10 00 00 35 155 1.0 1.0

100.0 0.0 | 100.0

0.0 0.0 6.0

0.0 0.0  100.0

0.0 0.0 15.0

0.0 0.0  100.0

05 0.0 215

% 233 767 00 00 00 00 47 47 00 00 163 721 47 47 23 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 5.0 0.0 2.0 0.0 0.0 21.0
% 23.3 0.0 9.3 0.0 0.0 97.7
ESTIMATE OF AVAILABILITY 314 1.5 2.6 5.3 04
EXPECTED # OF FACULTY 6.8 0.3 0.6 1.1 0.1
UNDERUTILIZATION 1.8 0.3 none 11 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF MOLECULAR, CELL & DEVELOPMENTAL BIOLOGY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANTPROFESSOR 3.0 20 00 00 20 00 00 10 00 00 10 10 20 10 00 00 5.0
% 60.0 40.0 0.0 0.0 40.0 0.0 0.0 200 0.0 00 200 20.0 40.0 200 00 0.0 100.0
ASSOCIATEPROFESSOR 1.0 10 00 00 00 00 00 00 00 00 10 10 00 00 00 00 20
% 500 50.0 0.0 0.0 00 00 00 00 0.0 00 500 500 00 00 00 0.0 100.0
PROFESSOR 40 90 00 00 10 30 1.0 00 00 00 20 60 20 30 00 00 13.0
% 30.8 69.2 0.0 00 7.7 231 7.7 00 00 00 154 462 154 231 0.0 0.0 100.0
TOTAL LADDER 80 120 0.0 00 30 30 10 10 00 00 40 80 40 40 00 0.0 20.0
% 40.0 60.0 0.0 00 150 150 50 50 00 0.0 20.0 40.0 200 200 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 8.0 0.0 2.0 6.0 0.0 20.0
% 40.0 0.0 10.0 30.0 0.0 100.0
ESTIMATE OF AVAILABILITY 43.3 1.6 2.4 13.4 0.3
EXPECTED # OF FACULTY 8.7 0.3 0.5 2.7 0.1
UNDERUTILIZATION 0.7 0.3 none none none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF PHYSIOLOGICAL SCIENCE

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 20 1.0 00 00 00 00 00 00 00 00 20 10 00 00 00 00 3.0
% 667 33.3 00 00 00 00 00 00 00 00 667 333 00 00 00 0.0 100.0
ASSOCIATE PROFESSOR 1.0 00 0.0 00 00 00 00 00 00 00 10 00 00 00 00 00 1.0
% 100.0 0.0 00 00 00 00 00 00 00 00 1000 00 00 00 00 0.0 100.0
PROFESSOR 00 105 0.0 00 00 00 00 00 00 00 00 105 00 00 00 0.0 105
% 0.0 100.0 0.0 0.0 00 00 00 00 0.0 00 00 1000 0.0 00 00 0.0 100.0
TOTAL LADDER 30 115 0.0 00 00 00 00 00 00 00 30 115 00 00 00 00 145
% 207 793 0.0 00 00 00 00 00 00 00 207 79.3 0.0 00 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 3.0 0.0 0.0 0.0 0.0 14.5
% 20.7 0.0 0.0 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 41.5 2.1 3.3 8.3 04
EXPECTED # OF FACULTY 6.0 0.3 0.5 1.2 0.1
UNDERUTILIZATION 3.0 0.3 0.5 1.2 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF PSYCHOLOGY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 50 80 00 00 10 20 00 00 10 00 30 60 20 20 00 00 13.0
% 385 615 00 0.0 7.7 154 00 00 7.7 00 231 462 154 154 00 0.0 100.0
ASSOCIATEPROFESSOR 3.0 40 00 00 20 00 00 05 00 00 10 35 20 05 00 00 7.0
% 429 571 0.0 0.0 286 00 00 71 0.0 00 143 50.0 286 71 00 0.0 100.0
PROFESSOR 150 272 1.0 20 10 00 0.0 20 00 00 13.0 232 20 40 00 0.0 422
o 356 644 24 47 24 00 00 47 00 00 308 549 47 95 0.0 00 100.0
TOTAL LADDER 230 392 1.0 20 40 20 00 25 10 0.0 17.0 327 60 65 0.0 0.0 622
o 37.0 630 16 3.2 64 32 00 40 1.6 0.0 273 525 97 105 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 23.0 3.0 2.5 6.0 1.0 62.2
% 37.0 438 4.0 9.7 1.6 100.0
ESTIMATE OF AVAILABILITY 54.4 3.8 4.1 3.7 04
EXPECTED # OF FACULTY 33.8 2.4 2.5 2.3 0.3
UNDERUTILIZATION 10.8 none 0.0 none none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DIVISION OF PHYSICAL SCIENCES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M

ASSISTANT PROFESSOR | 6.0 17.7 00 0.0 20 3.0 00 00 0.0 0.0 4.0 147 20 3.0 00 0.0 23.7
% | 253 747 00 00 84 127 00 00 00 0.0 169 620 84 127 0.0 0.0 100.0

ASSOCIATE PROFESSOR | 3.0 220 00 10 00 50 00 00 0.0 00 3.0 160 0.0 6.0 0.0 0.0 25.0
% 12.0 88.0 00 40 0.0 200 0.0 0.0 0.0 0.0 12.0 64.0 0.0 240 0.0 0.0 100.0

PROFESSOR 10.7 1377 0.0 00 10 155 10 50 00 0.0 8.7 1172 2.0 20.5 0.0 0.0 1484
% 7.2 928 00 00 0.7 105 0.7 34 0.0 00 58 79.0 13 13.8 0.0 0.0 100.0

TOTAL LADDER 19.7 1774 0.0 1.0 3.0 235 1.0 50 0.0 0.0 157 147.8 4.0 29.5 0.0 0.0 197.0
% 10.0 900 00 05 15 119 05 25 0.0 00 8.0 750 2.0 150 0.0 0.0 100.0

ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
#OF FACULTY 19.7 1.0 6.0 26.5 0.0 197.0
% 10.0 0.5 3.0 13.5 0.0 100.0
ESTIMATE OF AVAILABILITY 21.8 1.6 2.5 13.7 0.4
EXPECTED # OF FACULTY 43.0 3.2 4.9 27.0 0.8
UNDERUTILIZATION 233 2.2 none 0.5 0.8
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ATMOSPHERIC AND OCEANIC SCIENCES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 0.0 10 00 00 00 00 00 00 00 00 00 10 00 00 00 00 1.0
% 0.0 100.0 00 00 00 00 00 00 0.0 00 00 1000 00 00 00 0.0 100.0
ASSOCIATEPROFESSOR 0.0 35 0.0 00 00 00 00 00 00 00 00 35 00 00 00 00 35
% 0.0 100.0 00 00 00 00 00 00 0.0 00 00 1000 00 00 00 0.0 100.0
PROFESSOR 10 55 00 00 00 00 00 10 00 00 10 45 00 10 00 00 6.5
% 15.4 846 0.0 0.0 00 00 00 154 0.0 00 154 69.2 0.0 154 00 0.0 100.0
TOTAL LADDER 10 100 00 00 00 00 00 10 00 00 10 90 00 10 00 00 11.0
% 91 909 00 00 00 00 00 91 00 00 91 8.8 00 91 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 1.0 0.0 1.0 0.0 0.0 11.0
% 9.1 0.0 9.1 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 14.9 1.5 1.9 13.1 0.3
EXPECTED # OF FACULTY 1.6 0.2 0.2 1.4 0.0
UNDERUTILIZATION 0.6 0.2 none 1.4 none
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DEPARTMENT OF ATMOSPHERIC & OCEANIC SCIENCES
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF CHEMISTRY AND BIOCHEMISTRY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 3.0 40 00 00 1.0 10 00 00 00 00 20 30 10 10 00 00 7.0
% 429 571 00 0.0 143 143 00 00 0.0 0.0 286 429 143 143 0.0 0.0 100.0
ASSOCIATE PROFESSOR 2.0 40 00 10 00 1.0 00 00 00 00 20 20 00 20 00 00 6.0
% 33.3 667 00 167 0.0 167 00 00 0.0 0.0 333 333 00 333 00 0.0 100.0
PROFESSOR 50 250 00 00 10 05 00 10 00 00 40 235 10 15 00 00 30.0
% 16.7 833 00 00 33 17 00 33 00 00 133 783 33 50 00 0.0 100.0
TOTAL LADDER 10.0 330 00 10 20 25 00 10 00 00 80 285 20 45 0.0 00 43.0
% 233 767 00 23 47 58 00 23 00 00 186 663 47 105 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 10.0 1.0 1.0 45 0.0 43.0
% 23.3 2.3 2.3 10.5 0.0 100.0
ESTIMATE OF AVAILABILITY 28.6 2.0 2.7 121 0.4
EXPECTED # OF FACULTY 12.3 0.9 1.2 5.2 0.2
UNDERUTILIZATION 2.3 none 0.2 0.7 0.2
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF EARTH & SPACE SCIENCES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 05 3.0 0.0 00 00 00 00 00 00 00 05 30 00 00 00 00 35
% 143 857 00 00 00 00 00 00 00 00 143 857 00 00 00 0.0 100.0
ASSOCIATE PROFESSOR 0.0 1.5 0.0 00 00 00 00 00 00 00 00 15 00 00 00 00 1.5
% 0.0 100.0 00 00 00 00 00 00 00 00 0.0 1000 00 00 00 0.0 100.0
PROFESSOR 05 16.0 0.0 00 00 07 00 00 00 00 05 153 0.0 07 00 0.0 165
% 3.0 970 00 00 00 41 00 00 00 00 30 929 00 41 00 0.0 100.0
TOTAL LADDER 10 205 00 00 00 07 00 00 00 00 1.0 198 00 07 00 00 215
% 46 954 00 00 00 31 00 00 00 00 46 922 00 31 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 1.0 0.0 0.0 0.7 0.0 21.5
% 4.6 0.0 0.0 3.1 0.0 100.0
ESTIMATE OF AVAILABILITY 10.8 0.6 1.3 6.3 0.2
EXPECTED # OF FACULTY 2.3 0.1 0.3 1.3 0.0
UNDERUTILIZATION 1.3 0.1 0.3 0.7 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF MATHEMATICS

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 2.0 00 00 1.0 00 00 00 00 00 00 20 10 00 00 00 3.0
% 333 667 00 00 333 00 00 00 00 00 00 667 333 00 00 0.0 100.0
ASSOCIATE PROFESSOR 1.0 6.0 0.0 00 00 20 00 00 00 00 10 40 00 20 00 00 7.0
o 14.3 857 00 00 00 286 00 00 00 00 143 571 00 286 00 0.0 100.0
PROFESSOR 1.0 400 00 00 00 50 00 20 00 00 1.0 330 00 7.0 00 00 41.0
9% 2.4 976 00 0.0 00 122 00 49 00 00 24 8.5 00 171 00 0.0 100.0
TOTAL LADDER 30 480 00 00 10 7.0 00 20 00 00 20 390 10 90 00 00 510
% 59 941 0.0 00 20 137 00 39 00 00 39 765 20 176 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 3.0 0.0 2.0 8.0 0.0 51.0
% 5.9 0.0 3.9 15.7 0.0 100.0
ESTIMATE OF AVAILABILITY 23.8 1.4 2.8 171 0.5
EXPECTED # OF FACULTY 12.1 0.7 14 8.7 0.2
UNDERUTILIZATION 9.1 0.7 none 0.7 0.2
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF PHYSICS & ASTRONOMY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 67 00 00 00 10 00 00 00 00 10 57 00 10 00 00 7.7
% 13.0 870 0.0 0.0 00 13.0 00 00 0.0 00 130 739 0.0 130 00 0.0 100.0
ASSOCIATEPROFESSOR 0.0 30 00 00 00 00 00 00 00 00 00 30 00 00 00 00 3.0
% 0.0 100.0 0.0 0.0 00 00 00 00 0.0 00 00 1000 00 00 00 0.0 100.0
PROFESSOR 32 467 00 00 00 83 10 10 0.0 00 22 373 1.0 93 00 0.0 498
% 6.4 936 00 00 00 167 20 20 0.0 00 44 749 20 187 00 0.0 100.0
TOTAL LADDER 42 563 00 00 00 93 10 1.0 00 00 3.2 460 1.0 103 0.0 0.0 605
% 69 931 00 00 00 154 17 17 00 0.0 52 760 17 171 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 4.2 0.0 2.0 9.3 0.0 60.5
% 6.9 0.0 3.3 15.4 0.0 100.0
ESTIMATE OF AVAILABILITY 11.5 1.3 2.3 141 0.3
EXPECTED # OF FACULTY 6.9 0.8 1.4 8.5 0.2
UNDERUTILIZATION 2.8 0.8 none none 0.2
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF STATISTICS

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 05 1.0 0.0 00 00 1.0 00 00 00 00 05 00 00 10 00 00 1.5
% 333 667 00 00 00 667 00 00 00 00 333 00 00 667 00 0.0 100.0
ASSOCIATE PROFESSOR 0.0 40 00 00 00 20 00 00 00 00 00 20 00 20 00 00 4.0
% 0.0 100.0 00 00 00 500 00 00 00 00 0.0 500 00 500 00 0.0 100.0
PROFESSOR 00 45 00 00 00 10 00 00 00 00 00 35 00 10 00 00 45
% 0.0 100.0 0.0 0.0 00 222 00 00 0.0 00 00 77.8 0.0 222 00 0.0 100.0
TOTAL LADDER 05 95 00 00 00 40 00 00 00 00 05 55 00 40 00 0.0 100
% 50 950 0.0 0.0 00 400 00 00 00 00 50 550 00 400 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 0.5 0.0 0.0 4.0 0.0 10.0
% 5.0 0.0 0.0 40.0 0.0 100.0
ESTIMATE OF AVAILABILITY 33.3 2.0 2.0 15.6 0.3
EXPECTED # OF FACULTY 3.3 0.2 0.2 1.6 0.0
UNDERUTILIZATION 2.8 0.2 0.2 none none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DIVISION OF SOCIAL SCIENCES

GENDER AFRICAN ASIAN HISPANIC  NATIVE WHITE MINORITY =~ UNKNOWN | GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR | 20.0 21.0 20 00 15 30 20 20 0.0 0.0 145 150 55 50 0.0 1.0 41.0
% 488 512 49 00 37 73 49 49 0.0 0.0 354 36.6 134 122 00 24 100.0
ASSOCIATE PROFESSOR | 220 385 20 20 45 50 20 6.0 0.0 0.0 135 25585 13.0 0.0 0.0 60.5
% 364 636 33 33 74 83 33 99 00 00 223 421 140215 00 00 1000
PROFESSOR 39.2 1242 10 30 25 65 10 7.0 0.0 20 34.7 1057 45 185 0.0 0.0 163.3
% 240 760 06 18 15 40 06 43 00 12 212 647 28 113 00 00 1000
TOTAL LADDER 81.2 183.7 50 50 85 145 50 150 00 2.0 62.7 146.2 185 36.5 0.0 1.0 264.8
% 30.7 693 19 19 32 55 19 57 00 08 237 552 7.0 13.8 0.0 0.4 100.0
ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 81.2 10.0 20.0 23.0 2.0 263.8
% 30.7 3.8 7.6 8.7 0.8 99.6
ESTIMATE OF AVAILABILITY 39.5 51 4.4 6.2 0.4
EXPECTED # OF FACULTY 104.6 13.5 11.7 16.4 11
UNDERUTILIZATION 23.4 3.5 none none none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ANTHROPOLOGY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 2.0 20 10 00 00 00 00 10 00 00 10 10 10 10 00 00 4.0
% 50.0 50.0 250 0.0 0.0 0.0 00 250 0.0 00 250 250 250 250 00 0.0 100.0
ASSOCIATEPROFESSOR 30 25 00 00 15 00 00 00 00 00 15 25 15 00 00 00 55
9% 545 455 0.0 0.0 273 00 00 00 0.0 00 273 455 273 00 00 0.0 100.0
PROFESSOR 85 98 00 00 00 08 00 00 00 10 85 80 00 18 00 0.0 183
o 46.4 536 0.0 0.0 00 45 00 00 0.0 55 464 436 0.0 100 00 0.0 100.0
TOTAL LADDER 135 143 10 00 15 08 00 10 0.0 10 110 115 25 28 00 0.0 27.8
% 485 515 36 00 54 30 00 36 00 3.6 395 41.3 9.0 102 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 13.5 1.0 1.0 2.3 1.0 27.8
% 48.5 3.6 3.6 8.4 3.6 100.0
ESTIMATE OF AVAILABILITY 49.7 2.6 3.7 4.3 0.8
EXPECTED # OF FACULTY 13.8 0.7 1.0 1.2 0.2
UNDERUTILIZATION 0.3 none 0.0 none none
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DEPARTMENT OF ANTHROPOLOGY

PERCENT WOMEN
60%
55%
50% -
45% - 0%
40% -
35% -
30% -
25% -
20% -
15% -
10% -
5% -
0% -
00-01 01-02 02-03 03-04 04-05
n= 30 32 33 31 30
PERCENT UNDERREPRESENTED MINORITIES
m African Am, Am. Indian, Latino O Asian
30%
25%
20%
9% 9%
15% - 10%
15%
10%
10% 9%
9%
5%
0% .
00-01 01-02 02-03 03-04 04-05
n= 30 32 33 31 30

66




2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ASIAN-AMERICAN STUDIES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 10 00 00 00 05 00 00 00 00 00 05 00 05 00 0.0 0.0 1.0
% 100.0 0.0 0.0 0.0 50.0 00 ©0.0 00 ©00 0.0 500 0.0 500 00 00 0.0 100.0
ASSOCIATE PROFESSOR 15 15 00 00 15 15 00 00 00 00 00 00 15 15 0.0 0.0 3.0
% 50.0 50.0 0.0 0.0 50.0 500 0.0 00 ©00 00 00 0.0 50.0 500 0.0 0.0 100.0
PROFESSOR 10 16 00 00 10 16 00 00 00 00 00 00 10 16 0.0 0.0 2.6
% 379 621 0.0 0.0 379 621 0.0 00 00 00 00 0.0 379 621 0.0 0.0 100.0
TOTAL LADDER 35 31 00 00 30 31 00 00 00 00 05 00 30 31 00 0.0 6.6
% 52.7 47.3 0.0 0.0 452 473 00 0.0 0.0 00 75 0.0 452 473 0.0 0.0 100.0

DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY

NOT AVAILABLE
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF CHICANA/O STUDIES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL

F M F M F M F M F M F M F M F M

ASSISTANT PROFESSOR 20 10 00 00 O00 00 20 00 00 00 o00 00 20 00 0.0 1.0 3.0

% 66.7 33.3 00 00 00 00 667 00 00 00 00 0.0 66.7 0.0 0.0 33.3 100.0

ASSOCIATE PROFESSOR 10 40 00 00 00 00 10 40 00 00 O00 00 10 40 0.0 0.0 5.0

% 20.0 80.0 0.0 0.0 00 0.0 200 8.0 00 00 00 0.0 200 80.0 0.0 0.0 100.0

PROFESSOR 10 10 00 00 00 00 10 10 00 00 00 00 10 1.0 0.0 0.0 2.0

% 50.0 50.0 0.0 0.0 00 0.0 500 500 00 00 00 0.0 50.0 500 00 0.0 100.0
TOTAL LADDER 40 60 00 00 00 00 40 50 00 00 00 00 40 50 00 1.0 10.0

% | 40.0 600 00 00 00 0.0 400 500 00 00 0.0 0.0 40.0 50.0 0.0 10.0 100.0

DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
#OF FACULTY 4.0 0.0 9.0 0.0 0.0 9.0
% 40.0 0.0 90.0 0.0 0.0 90.0
ESTIMATE OF AVAILABILITY 51.3 6.5 8.8 6.2 0.7
EXPECTED # OF FACULTY 5.1 0.7 09 0.6 0.1
UNDERUTILIZATION 1.1 0.7 none 0.6 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF COMMUNICATION STUDIES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 20 00 00 00 00 00 00 00 00 10 20 00 00 00 00 3.0
% 333 667 00 00 00 00 00 00 00 00 333667 00 00 00 0.0 100.0
ASSOCIATE PROFESSOR 0.0 1.0 0.0 00 00 00 00 00 00 00 00 10 00 00 00 00 1.0
% 0.0 100.0 00 00 00 00 00 00 00 00 0.0 1000 00 00 00 0.0 100.0
PROFESSOR 00 10 00 00 00 00 00 00 00 00 00 10 00 00 00 00 1.0
% 0.0 100.0 0.0 0.0 00 00 00 00 0.0 00 00 1000 0.0 00 00 0.0 100.0
TOTAL LADDER 10 40 00 00 00 00 00 00 00 00 10 40 00 00 00 00 5.0
% 200 800 0.0 00 00 00 00 00 00 00 200 8.0 00 00 00 00 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 1.0 0.0 0.0 0.0 0.0 5.0
% 20.0 0.0 0.0 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 56.8 5.7 4.4 3.5 04
EXPECTED # OF FACULTY 2.8 0.3 0.2 0.2 0.0
UNDERUTILIZATION 1.8 0.3 0.2 0.2 none
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PERCENT WOMEN
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ECONOMICS

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANTPROFESSOR 50 80 00 00 10 20 00 00 00 00 40 60 10 20 00 00 13.0
% 385 615 00 00 7.7 154 00 00 0.0 00 308 462 7.7 154 00 0.0 100.0
ASSOCIATEPROFESSOR 1.0 10 00 00 00 00 00 00 00 00 10 10 00 00 00 00 20
% 500 50.0 0.0 0.0 00 00 00 00 0.0 00 500 500 00 00 00 0.0 100.0
PROFESSOR 35 230 00 00 00 20 00 10 0.0 00 35 200 00 30 00 00 265
% 13.2 868 0.0 00 00 7.5 00 38 0.0 00 132 755 0.0 113 00 0.0 100.0
TOTAL LADDER 95 320 00 00 10 40 00 10 00 00 85 270 1.0 50 00 00 415
o 229 771 00 00 24 96 00 24 0.0 0.0 205 651 24 120 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 9.5 0.0 1.0 5.0 0.0 4.5
% 22.9 0.0 2.4 12.0 0.0 100.0
ESTIMATE OF AVAILABILITY 26.9 3.9 3.3 11.4 0.2
EXPECTED # OF FACULTY 11.2 1.6 14 4.7 0.1
UNDERUTILIZATION 1.7 1.6 0.4 none none
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DEPARTMENT OF ECONOMICS
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF GEOGRAPHY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 0.0 10 00 00 00 10 00 00 00 00 00 00 00 10 00 00 1.0
% 0.0 100.0 0.0 0.0 0.0 1000 00 00 0.0 00 00 0.0 0.0 1000 00 0.0 100.0
ASSOCIATEPROFESSOR 1.0 30 1.0 00 00 00 00 00 00 00 00 30 10 00 00 00 4.0
% 250 750 250 0.0 00 00 00 00 0.0 00 00 750 250 00 00 0.0 100.0
PROFESSOR 20 115 00 00 10 10 00 00 00 00 10 105 1.0 10 00 0.0 135
% 14.8 852 00 00 74 7.4 00 00 00 00 7.4 778 7.4 74 00 0.0 100.0
TOTAL LADDER 30 155 1.0 00 1.0 20 00 00 00 00 10 135 20 20 00 00 185
% 162 838 54 00 54 108 00 00 00 00 54 730 108 108 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 3.0 1.0 0.0 3.0 0.0 18.5
% 16.2 5.4 0.0 16.2 0.0 100.0
ESTIMATE OF AVAILABILITY 29.5 2.2 2.3 4.9 0.5
EXPECTED # OF FACULTY 55 04 0.4 0.9 0.1
UNDERUTILIZATION 2.5 none 0.4 none 0.1
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PERCENT WOMEN
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF HISTORY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANTPROFESSOR 3.0 20 10 00 00 00 00 00 00 00 20 20 10 00 00 00 5.0
% 60.0 40.0 20.0 0.0 00 00 00 00 0.0 00 400 40.0 200 00 00 0.0 100.0
ASSOCIATEPROFESSOR 95 95 10 10 15 15 00 00 00 00 7.0 70 25 25 00 00 19.0
% 500 500 53 53 79 7.9 00 00 0.0 00 368 368 13.2 132 00 0.0 100.0
PROFESSOR 105 323 1.0 10 00 10 0.0 30 00 00 95 273 1.0 50 00 00 428
o 245 755 23 23 00 23 00 7.0 00 00 222 638 23 11.7 00 0.0 100.0
TOTAL LADDER 230 438 3.0 20 15 25 00 3.0 00 0.0 185 363 45 7.5 0.0 00 6638
o 344 656 45 3.0 22 37 00 45 0.0 0.0 277 544 67 112 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 23.0 5.0 3.0 4.0 0.0 66.8
% 34.4 7.5 45 6.0 0.0 100.0
ESTIMATE OF AVAILABILITY 35.1 4.6 5.0 4.7 0.1
EXPECTED # OF FACULTY 23.5 3.1 3.3 3.1 0.1
UNDERUTILIZATION 0.5 none 0.3 none none
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DEPARTMENT OF HISTORY
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF POLITICAL SCIENCE

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 2.0 20 00 00 00 00 00 00 00 00 20 20 00 00 00 00 4.0
% 50.0 500 00 00 00 00 00 00 00 00 500 5.0 00 00 00 0.0 100.0
ASSOCIATE PROFESSOR 2.0 120 00 10 00 20 00 10 00 00 20 80 00 40 00 00 140
o 143 857 00 71 00 143 00 71 0.0 00 143 571 00 286 00 0.0 100.0
PROFESSOR 75 17.8 0.0 1.0 00 00 00 00 00 00 7.5 168 0.0 10 0.0 0.0 253
% 296 704 00 39 00 00 00 00 00 00 296 665 0.0 39 00 00 100.0
TOTAL LADDER 115 31.8 0.0 20 00 20 00 10 00 00 115 268 0.0 50 0.0 00 43.3
% 265 735 00 46 00 46 00 23 00 00 265 619 00 115 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 11.5 2.0 1.0 2.0 0.0 43.3
% 26.5 4.6 2.3 4.6 0.0 100.0
ESTIMATE OF AVAILABILITY 30.0 5.9 3.3 5.6 04
EXPECTED # OF FACULTY 13.0 2.6 14 2.4 0.2
UNDERUTILIZATION 1.5 0.6 0.4 04 0.2
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DEPARTMENT OF POLITICAL SCIENCE
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF SOCIOLOGY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 40 3.0 00 00 00 00 00 10 00 00 40 20 00 10 00 00 7.0
o 57.1 429 00 00 00 00 00 143 00 00 571 286 00 143 00 0.0 100.0
ASSOCIATE PROFESSOR 3.0 40 00 00 00 00 10 10 00 00 20 30 10 10 00 00 7.0
% 429 571 00 00 00 0.0 143 143 0.0 0.0 28.6 429 143 143 0.0 0.0 100.0
PROFESSOR 52 260 00 10 05 00 00 20 00 1.0 47 220 05 40 00 00 31.2
% 16.6 834 00 32 16 00 00 64 0.0 32 150 70.6 1.6 128 00 0.0 100.0
TOTAL LADDER 122 330 00 10 05 00 10 40 00 10 107 270 15 6.0 0.0 00 452
% 269 731 00 22 11 00 22 89 00 22 236 5.8 33 133 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 12.2 1.0 5.0 0.5 1.0 45.2
% 26.9 2.2 1.1 1.1 2.2 100.0
ESTIMATE OF AVAILABILITY 54.5 7.5 4.6 5.7 0.7
EXPECTED # OF FACULTY 24.6 3.4 21 2.6 0.3
UNDERUTILIZATION 12.5 2.4 none 2.1 none
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DEPARTMENT OF SOCIOLOGY
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

THE ANDERSON SCHOOL OF MANAGEMENT

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M

ASSISTANT PROFESSOR | 20 110 00 00 10 40 00 30 00 00 10 40 10 7.0 0.0 0.0 13.0
% 154 846 00 0.0 7.7 308 00 231 00 0.0 7.7 308 7.7 53.8 0.0 0.0 100.0

ASSOCIATE PROFESSOR | 30 130 00 10 10 20 00 00 0.0 00 20 100 1.0 3.0 0.0 0.0 16.0
% 188 813 00 63 63 125| 0.0 0.0 0.0 0.0 125 625 6.3 188 0.0 0.0 100.0

PROFESSOR 20 385 00 00 00 7.0 00 20 00 00 20 295 0.0 90 0.0 0.0 40.5
% 49 951 00 00 0.0 173 | 0.0 49 0.0 0.0 49 728 0.0 222 0.0 0.0 100.0

TOTAL LADDER 70 625 00 10 20 13.0 00 5.0 0.0 0.0 50 435 20 190 0.0 0.0 69.5
% 101 899 00 14 29 187 00 72 0.0 00 7.2 626 29 273 0.0 0.0 100.0

ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 7.0 1.0 5.0 15.0 0.0 69.5
% 10.1 1.4 7.2 216 0.0 100.0
ESTIMATE OF AVAILABILITY 29.4 41 21 10.8 0.5
EXPECTED # OF FACULTY 20.5 2.9 1.5 7.5 0.3
UNDERUTILIZATION 13.5 1.9 none none 0.3
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2005-2006
TRENDS

THE ANDERSON SCHOOL OF MANAGEMENT
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

SCHOOL OF ARTS AND ARCHITECTURE

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M

ASSISTANT PROFESSOR | 2.5 30 00 00 15 10 00 00 00 00 10 10 15 10 0.0 1.0 5.5

% 455 545 00 0.0 273182 00 0.0 00 0.0 182 18.2 27.3 182 0.0 18.2 100.0

ASSOCIATE PROFESSOR | 4.0 80 10 00 10 00 00 00 10 00 10 80 3.0 00 0.0 0.0 12.0

% 333 667 83 00 83 00 00 00 83 0.0 83 66.7 250 00 0.0 0.0 100.0

PROFESSOR 205 412 10 20 10 00 | 3.0 40 0.0 0.0 155 352 50 6.0 0.0 0.0 61.7

% 332 668 16 32 16 00 | 49 65 0.0 0.0 251 57.0 81 9.7 0.0 0.0 100.0
TOTAL LADDER 27.0 522 20 20 35 10 3.0 40 1.0 0.0 175 442 95 7.0 0.0 1.0 79.2

% 341 659 25 25 44 13 38 51 13 00 221 558 120 88 0.0 1.3 100.0

ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 27.0 4.0 7.0 4.5 1.0 78.2
% 341 5.1 8.8 5.7 1.3 98.7
ESTIMATE OF AVAILABILITY 37.8 51 29 3.5 0.5
EXPECTED # OF FACULTY 29.9 4.0 23 2.8 0.4
UNDERUTILIZATION 29 0.0 none none none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ARCHITECTURE & URBAN DESIGN

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY  UNKNOWN GRAND
ANALYSIS  AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 00 10 00 00 00 10 O00 00 o00 00 o00 00 00 10 0.0 0.0 1.0
% 0.0 100.0 0.0 0.0 0.0 1000 00 00 00 00 00 0.0 0.0 1000 0.0 0.0 | 100.0
ASSOCIATE PROFESSOR 00 20 00 00 00 00 O00 00 o00 00 00 20 00 00 00 0.0 2.0
% 0.0 1000 00 00 o00 00 00 00 00 00 0.0 1000 00 0.0 0.0 0.0 100.0
PROFESSOR 45 57 00 00 00 0O 00 10 00 00 45 47 00 10 0.0 0.0 10.2
% 44.2 558 00 00 00 00 00 98 00 00 442 459 00 98 0.0 0.0  100.0
TOTAL LADDER 45 87 00 00 00 10 00 10 00 00 45 6.7 00 20 0.0 0.0 13.2
% 342 658 00 00 00 76 00 76 00 00 342 506 00 152 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 4.5 0.0 1.0 1.0 0.0 13.2
% 34.2 0.0 7.6 7.6 0.0 100.0
ESTIMATE OF AVAILABILITY 204 3.7 54 4.0 0.5
EXPECTED # OF FACULTY 2.7 0.5 0.7 0.5 0.1
UNDERUTILIZATION none 0.5 none none none
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2005-2006
TRENDS

DEPARTMENT OF ARCHITECTURE & URBAN DESIGN
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ART
GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
PROFESSOR 50 55 00 00 00 00 00 10 00 00 50 45 00 10 00 0.0 105
9% 47.6 524 0.0 00 00 00 00 95 00 00 47.6 429 00 95 0.0 0.0 100.0
TOTAL LADDER 50 55 00 00 00 00 00 10 00 00 50 45 00 10 00 0.0 105
% 47.6 524 00 00 00 00 00 95 0.0 0.0 476 429 00 95 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 5.0 0.0 1.0 0.0 0.0 10.5
A 47.6 0.0 9.5 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 36.6 71 1.2 2.3 0.5
EXPECTED # OF FACULTY 3.8 0.7 0.1 0.2 0.1
UNDERUTILIZATION none 0.7 none 0.2 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF DESIGN | MEDIA ARTS

GENDER AFRICAN  ASIAN HISPANIC NATIVE WHITE MINORITY = UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 0.0 1.0 0.0 00 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1.0 1.0
% 0.0 1000 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 100.0 100.0
PROFESSOR 40 4.0 0.0 00 0.0 0.0 1.0 0.0 0.0 0.0 3.0 40 1.0 0.0 0.0 0.0 8.0
% 50.0 500 0.0 00 0.0 0.0 125 0.0 0.0 0.0 37.5 50.0 125 0.0 0.0 0.0 100.0
TOTAL LADDER 40 50 00 00 00 OO 10 0O O00 00 3.0 40 10 00 0.0 1.0 9.0
% 444 556 00 00 00 0.0 111 0.0 0.0 0.0 333 444 111 0.0 0.0 11.1  100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 4.0 0.0 1.0 0.0 0.0 8.0
% 44.4 0.0 11.1 0.0 0.0 88.9
ESTIMATE OF AVAILABILITY 46.3 2.3 3.4 5.7 0.6
EXPECTED # OF FACULTY 4.2 0.2 0.3 0.5 0.1
UNDERUTILIZATION 0.2 0.2 none 0.5 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ETHNOMUSICOLOGY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY  UNKNOWN GRAND
ANALYSIS  AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSOCIATE PROFESSOR 30 20 10 00 00 00 oO00 00 10 00 10 20 20 00 0.0 0.0 5.0
% 60.0 40.0 20.0 0.0 00 00 0.0 00 20.0 0.0 20.0 40.0 40.0 0.0 0.0 0.0 | 100.0
PROFESSOR 10 60 10 10 00 00 00 10 00 00 | 00 40 10 20 0.0 0.0 7.0
% 143 85.7 143 143 00 00 0.0 143 0.0 00 0.0 571 143 286 0.0 0.0 | 100.0
TOTAL LADDER 40 80 20 10 00 0O 00 10 10 00 10 6.0 3.0 20 0.0 0.0 12.0
%  33.3 66.7 16.7 83 0.0 0.0 00 83 83 00 8.3 50.0 250 16.7 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 4.0 3.0 1.0 0.0 1.0 12.0
% 33.3 25.0 8.3 0.0 8.3 100.0
ESTIMATE OF AVAILABILITY 294 5.3 1.7 2.7 0.4
EXPECTED # OF FACULTY 3.5 0.6 0.2 0.3 0.0
UNDERUTILIZATION none none none 0.3 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF MUSIC

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 10 00 00 00 00 00 00 00 00 10 10 00 00 00 00 20
% 500 50.0 0.0 0.0 00 00 00 00 0.0 00 500 5.0 00 00 00 0.0 100.0
ASSOCIATEPROFESSOR 0.0 20 00 00 00 00 00 00 00 00 00 20 00 00 00 00 20
% 0.0 100.0 0.0 0.0 00 00 00 00 0.0 00 00 1000 00 00 00 0.0 100.0
PROFESSOR 10 130 00 00 00 00 00 10 00 00 1.0 120 00 1.0 00 00 140
% 71 929 00 00 00 00 00 71 00 00 71 87 00 71 00 0.0 100.0
TOTAL LADDER 20 160 0.0 00 00 00 00 10 0.0 00 20 150 0.0 10 0.0 0.0 18.0
% 111 889 00 00 00 00 00 56 00 00 111 833 00 56 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 2.0 0.0 1.0 0.0 0.0 18.0
% 1.1 0.0 5.6 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 30.1 5.2 1.7 2.9 04
EXPECTED # OF FACULTY 54 0.9 0.3 0.5 0.1
UNDERUTILIZATION 3.4 0.9 none 0.5 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF WORLD ARTS & CULTURES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.5 00 00 00 15 00 00 00 00 00 00 00 15 00 00 00 15
% 100.0 0.0 0.0 0.0 100.0 0.0 00 00 0.0 00 00 0.0 1000 00 00 0.0 100.0
ASSOCIATEPROFESSOR 1.0 20 00 00 10 00 00 00 00 00 00 20 10 00 00 00 3.0
% 333 667 0.0 0.0 333 00 00 00 0.0 00 00 667 333 00 00 0.0 100.0
PROFESSOR 50 7.0 00 10 10 00 20 00 00 00 20 60 30 10 00 0.0 120
o% 417 583 0.0 83 83 00 167 0.0 00 00 167 50.0 250 83 0.0 0.0 100.0
TOTAL LADDER 75 90 00 10 35 00 20 00 00 00 20 80 55 10 00 00 165
o 455 545 00 61 212 0.0 121 00 0.0 0.0 121 485 333 61 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 7.5 1.0 2.0 3.5 0.0 16.5
% 455 6.1 12.1 21.2 0.0 100.0
ESTIMATE OF AVAILABILITY 69.1 6.0 4.3 4.5 0.7
EXPECTED # OF FACULTY 11.4 1.0 0.7 0.7 0.1
UNDERUTILIZATION 3.9 none none none 0.1
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

GRADUATE SCHOOL OF EDUCATION & INFORMATION STUDIES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M

ASSISTANT PROFESSOR | 3.0 70 20 20 10 10 00 10 00 00 00 30 30 40 0.0 0.0 10.0

% 30.0 70.0 20.0 20.0 10.0 10.0 0.0 10.0 0.0 0.0 0.0 30.0 30.0 40.0 0.0 0.0 100.0

ASSOCIATE PROFESSOR | 7.0 60 10 10 10 10 10 10 0.0 0.0 40 3.0 3.0 3.0 0.0 0.0 13.0

% 538 462 77 77 77 17 |77 77 0.0 0.0 30.8 231 231 231 0.0 0.0 100.0

PROFESSOR 19.0 188 20 10 00 03 20 20 00 0.0 150 155 4.0 33 0.0 0.0 37.8

% 502 498 53 26 00 09 | 53 53 0.0 0.0 39.6 41.0 106 88 0.0 0.0 100.0
TOTAL LADDER 29.0 318 50 40 20 23 3.0 4.0 0.0 0.0 19.0 21.5 10.0 10.3 0.0 0.0 60.8

% 477 523 82 66 33 38 49 6.6 0.0 00 31.2 353 164 17.0 0.0 0.0 100.0

ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 29.0 9.0 7.0 4.3 0.0 60.8
% 41.7 14.8 11.5 7.1 0.0 100.0
ESTIMATE OF AVAILABILITY 56.4 7.2 3.9 3.8 0.7
EXPECTED # OF FACULTY 34.3 4.4 24 23 0.4
UNDERUTILIZATION 5.3 none none none 0.4
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF EDUCATION

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 20 50 10 20 10 00 00 10 00 00 00 20 20 30 0.0 0.0 7.0
% 28.6 71.4 143 286 143 0.0 00 143 00 00 0.0 286 28.6 429 0.0 0.0 100.0
ASSOCIATE PROFESSOR 60 30 10 10 00 10 10 10 00 00 40 0.0 20 3.0 00 0.0 9.0
% 66.7 33.3 111 111 00 111 111 111 00 0.0 444 0.0 222 333 0.0 0.0 100.0
PROFESSOR 13.0 183 20 10 00 03 20 20 0.0 00 90 150 40 33 0.0 0.0 313
% 415 585 64 32 00 11 64 64 00 0.0 28.7 479 128 10.7 0.0 0.0 100.0
TOTAL LADDER 210 263 40 40 10 13 3.0 40 00 0.0 13.0 170 80 93 00 0.0 473
% 444 556 84 84 21 28 63 84 0.0 00 275 359 16.9 19.7 0.0 0.0 100.0

DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
#OF FACULTY 21.0 8.0 7.0 2.3 0.0 47.3
% 44.4 16.9 14.8 4.9 0.0 100.0
ESTIMATE OF AVAILABILITY 56.4 7.2 3.9 3.8 0.7
EXPECTED # OF FACULTY 26.7 3.4 1.8 1.8 0.3
UNDERUTILIZATION 5.7 none none none 0.3
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF INFORMATION STUDIES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 20 10 00 00 1.0 00 00 00 00 00 10 10 10 00 00 3.0
% 33.3 66.7 333 0.0 00 333 00 00 0.0 00 00 333 333 333 00 0.0 100.0
ASSOCIATEPROFESSOR 1.0 30 00 00 10 00 00 00 00 00 00 30 10 00 00 00 4.0
% 250 750 0.0 0.0 250 00 00 00 0.0 00 00 750 250 00 00 0.0 100.0
PROFESSOR 60 05 00 00 00 00 00 00 00 00 60 05 00 00 00 0.0 65
9% 923 7.7 00 00 00 00 00 00 00 00 923 77 00 00 0.0 00 1000
TOTAL LADDER 80 55 1.0 00 10 10 00 00 00 00 60 45 20 10 00 00 135
o 59.3 40.7 74 00 7.4 7.4 00 00 0.0 0.0 444 333 148 7.4 00 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 8.0 1.0 0.0 2.0 0.0 13.5
% 59.3 7.4 0.0 14.8 0.0 100.0
ESTIMATE OF AVAILABILITY 56.6 8.9 2.7 6.3 0.5
EXPECTED # OF FACULTY 7.6 1.2 0.4 0.8 0.1
UNDERUTILIZATION none 0.2 04 none none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

THE HENRI SAMUELI SCHOOL OF ENGINEERING & APPLIED SCIENCE

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M

ASSISTANT PROFESSOR | 6.0 257 0.0 00 10 90 10 00 0.0 00 4.0 167 2.0 9.0 0.0 0.0 31.7

% 189 811 00 0.0 32 284 32 00 00 0.0 126 526 6.3 284 0.0 0.0 100.0

ASSOCIATE PROFESSOR | 10 130 00 00 10 3.0 00 10 00 00 00 90 10 40 00 0.0 14.0

% 74 929 00 00 71 214 00 71 0.0 0.0 00 643 7.1 286 0.0 0.0 100.0

PROFESSOR 60 983 00 00 1.0 403 00 10 00 00 50 57.0 1.0 413 0.0 0.0 1043

% 58 942 00 00 1.0 387 00 10 00 00 48 546 1.0 396 0.0 0.0 100.0

TOTAL LADDER 13.0 1370 0.0 0.0 3.0 523 1.0 20 0.0 0.0 9.0 827 4.0 543 0.0 0.0 150.0

% 87 913 00 00 20 349 07 13 00 00 6.0 551 27 362 0.0 0.0 100.0

ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 13.0 0.0 3.0 55.3 0.0 150.0
% 8.7 0.0 2.0 36.9 0.0 100.0
ESTIMATE OF AVAILABILITY 14.6 1.8 25 22.0 0.2
EXPECTED # OF FACULTY 21.9 2.7 3.8 33.0 0.3
UNDERUTILIZATION 8.9 2.7 0.8 none 0.3
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2005-2006
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

BIOENGINEERING DEPARTMENT

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 0.0 30 00 00 00 20 00 00 00 00 00 10 00 20 00 00 3.0
% 0.0 100.0 0.0 0.0 00 667 00 00 0.0 00 00 333 0.0 667 00 0.0 100.0
PROFESSOR 00 30 00 00 00 00 00 00 00 00 00 30 00 00 00 00 3.0
% 0.0 100.0 00 00 00 00 00 00 0.0 00 00 1000 00 00 00 0.0 100.0
TOTAL LADDER 00 60 00 00 00 20 00 00 00 00 00 40 00 20 00 00 6.0
% 0.0 1000 00 00 0.0 333 00 00 00 00 0.0 667 00 333 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 0.0 0.0 0.0 2.0 0.0 6.0
% 0.0 0.0 0.0 33.3 0.0 100.0
ESTIMATE OF AVAILABILITY 27.0 2.3 2.6 16.0 04
EXPECTED # OF FACULTY 1.6 0.1 0.2 1.0 0.0
UNDERUTILIZATION 1.6 0.1 0.2 none none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF CHEMICAL & BIOMOLECULAR ENGINEERING

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 20 00 00 00 10 10 00 00 00 00 10 10 10 00 00 3.0
% 333 667 0.0 0.0 00 333 333 00 0.0 00 00 333 333 333 00 0.0 100.0
ASSOCIATEPROFESSOR 1.0 00 0.0 00 10 00 00 00 00 00 00 00 10 00 00 00 1.0
% 100.0 0.0 0.0 0.0 100.0 0.0 00 00 0.0 00 00 0.0 1000 00 00 0.0 100.0
PROFESSOR 00 80 00 00 00 10 00 00 00 00 00 70 00 10 00 0.0 8.0
% 0.0 100.0 0.0 00 0.0 125 00 0.0 00 00 0.0 875 00 125 0.0 0.0 100.0
TOTAL LADDER 20 100 0.0 00 10 20 10 00 00 00 00 80 20 20 00 0.0 120
% 167 833 00 00 83 167 83 00 00 0.0 0.0 667 167 167 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 2.0 0.0 1.0 3.0 0.0 12.0
% 16.7 0.0 8.3 25.0 0.0 100.0
ESTIMATE OF AVAILABILITY 18.8 2.0 2.8 17.0 04
EXPECTED # OF FACULTY 2.3 0.2 0.3 2.0 0.0
UNDERUTILIZATION 0.3 0.2 none none none
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DEPARTMENT OF CHEMICAL & BIOMOLECULAR ENGINEERING
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF CIVIL & ENVIRONMENTAL ENGINEERING

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 3.0 40 00 00 10 00 00 00 00 00 20 40 10 00 00 00 7.0
% 429 571 0.0 0.0 143 00 00 00 0.0 00 286 571 143 00 00 0.0 100.0
ASSOCIATEPROFESSOR 0.0 10 00 00 00 00 00 00 00 00 00 10 00 00 00 00 1.0
% 0.0 100.0 0.0 0.0 00 00 00 00 0.0 00 00 1000 00 00 00 0.0 100.0
PROFESSOR 00 70 00 00 00 30 00 00 00 00 00 40 00 30 00 00 7.0
% 0.0 100.0 0.0 00 0.0 429 00 00 00 00 0.0 571 00 429 0.0 0.0 100.0
TOTAL LADDER 30 120 0.0 00 10 30 00 00 00 00 20 90 1.0 30 00 0.0 150
% 20.0 80.0 00 00 67 200 00 00 00 0.0 133 600 6.7 200 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 3.0 0.0 0.0 4.0 0.0 15.0
% 20.0 0.0 0.0 26.7 0.0 100.0
ESTIMATE OF AVAILABILITY 15.2 2.7 3.1 18.3 04
EXPECTED # OF FACULTY 2.3 0.4 0.5 2.7 0.1
UNDERUTILIZATION none 0.4 0.5 none none
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2005-2006
TRENDS

DEPARTMENT OF CIVIL & ENVIRONMENTAL ENGINEERING
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF COMPUTER SCIENCE

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANTPROFESSOR 0.0 7.0 0.0 00 00 20 00 00 00 00 00 50 00 20 00 00 7.0
% 0.0 100.0 0.0 0.0 00 286 00 00 0.0 00 00 714 0.0 286 00 0.0 100.0
ASSOCIATEPROFESSOR 0.0 50 0.0 00 00 20 00 00 00 00 00 30 00 20 00 00 5.0
% 0.0 100.0 0.0 0.0 0.0 400 00 00 0.0 00 00 60.0 0.0 400 00 0.0 100.0
PROFESSOR 30 190 00 00 10 30 00 10 00 00 20 150 1.0 40 00 0.0 220
% 13.6 864 0.0 00 45 136 00 45 00 00 91 682 45 182 0.0 0.0 100.0
TOTAL LADDER 30 31.0 00 00 10 7.0 00 10 0.0 00 20 230 1.0 80 00 0.0 340
% 88 912 00 00 29 206 00 29 00 00 59 676 29 235 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 3.0 0.0 1.0 8.0 0.0 34.0
% 8.8 0.0 2.9 23.5 0.0 100.0
ESTIMATE OF AVAILABILITY 19.7 2.1 1.9 18.0 0.3
EXPECTED # OF FACULTY 6.7 0.7 0.7 6.1 0.1
UNDERUTILIZATION 3.7 0.7 none none none
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2005-2006
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DEPARTMENT OF COMPUTER SCIENCE
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ELECTRICAL ENGINEERING

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 37 00 00 00 3.0 00 00 00 00 10 07 00 30 00 00 47
% 21.4 786 0.0 0.0 00 642 00 00 0.0 00 214 143 0.0 642 00 0.0 100.0
ASSOCIATEPROFESSOR 0.0 50 0.0 00 00 10 00 10 00 00 00 30 00 20 00 00 5.0
% 0.0 100.0 0.0 0.0 0.0 200 00 200 0.0 00 00 60.0 0.0 400 00 0.0 100.0
PROFESSOR 10 323 00 00 00 173 0.0 00 00 0.0 1.0 150 0.0 173 0.0 00 33.3
% 3.0 970 00 0.0 00 520 00 00 0.0 00 30 450 0.0 520 00 0.0 100.0
TOTAL LADDER 20 41.0 00 00 00 213 00 10 0.0 00 20 187 0.0 223 0.0 0.0 43.0
% 47 953 00 00 00 496 00 23 00 00 47 434 00 519 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 2.0 0.0 1.0 21.3 0.0 43.0
% 4.7 0.0 2.3 49.6 0.0 100.0
ESTIMATE OF AVAILABILITY 10.1 1.3 2.7 28.9 0.0
EXPECTED # OF FACULTY 4.4 0.5 1.2 12.4 0.0
UNDERUTILIZATION 2.4 0.5 0.2 none none
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PERCENT WOMEN
15%
10% -
5% -
4%
0% -
00-01 01-02 02-03 03-04 04-05
n= 43 43 45 43 46
PERCENT UNDERREPRESENTED MINORITIES
W African Am, Am. Indian, Latino OAsian
50%
45% -
40% -
35% -
30% -
25% -
20% -
15%
10%
5% 47% 44% 47% 48% 48%
0% | p— | | p— | | p— | | p— | | p— |
0%1 0%2 0%3 0%4 0%5
n= 43 43 45 43 46

116




2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF MATERIALS SCIENCE & ENGINEERING

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 00 0.0 00 00 00 00 00 00 00 10 00 00 00 00 00 1.0
% 100.0 0.0 00 00 00 00 00 00 00 00 1000 00 00 00 00 0.0 100.0
ASSOCIATE PROFESSOR 0.0 1.0 0.0 00 00 00 00 00 00 00 00 10 00 00 00 00 1.0
% 0.0 100.0 00 00 00 00 00 00 00 00 0.0 1000 00 00 00 0.0 100.0
PROFESSOR 00 80 00 00 00 50 00 00 00 00 00 30 00 50 00 00 80
% 0.0 100.0 0.0 0.0 00 625 00 00 0.0 00 00 375 0.0 625 00 0.0 100.0
TOTAL LADDER 10 90 00 00 00 50 00 00 00 00 10 40 00 50 00 00 10.0
% 10.0 900 0.0 0.0 00 500 00 00 00 0.0 100 400 00 500 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 1.0 0.0 0.0 5.0 0.0 10.0
% 10.0 0.0 0.0 50.0 0.0 100.0
ESTIMATE OF AVAILABILITY 16.2 1.8 2.4 21.2 0.3
EXPECTED # OF FACULTY 1.6 0.2 0.2 21 0.0
UNDERUTILIZATION 0.6 0.2 0.2 none none
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DEPARTMENT OF MATERIALS SCIENCE & ENGINEERING

2005-2006
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF MECHANICAL & AEROSPACE ENGINEERING

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 0.0 60 0.0 00 00 1.0 00 00 00 00 00 50 00 10 00 00 6.0
% 0.0 100.0 0.0 0.0 00 167 00 00 0.0 00 00 833 0.0 167 00 0.0 100.0
ASSOCIATEPROFESSOR 0.0 10 00 00 00 00 00 00 00 00 00 10 00 00 00 00 1.0
% 0.0 100.0 0.0 0.0 00 00 00 00 0.0 00 00 1000 00 00 00 0.0 100.0
PROFESSOR 20 21.0 00 00 0.0 110 00 00 0.0 00 20 100 0.0 110 00 0.0 23.0
% 87 913 0.0 0.0 00 478 00 00 0.0 00 87 435 0.0 478 00 0.0 100.0
TOTAL LADDER 20 280 0.0 00 0.0 120 00 00 0.0 00 20 160 0.0 120 0.0 0.0 30.0
% 67 933 00 00 00 400 00 00 00 00 67 533 00 400 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 2.0 0.0 0.0 12.0 0.0 30.0
% 6.7 0.0 0.0 40.0 0.0 100.0
ESTIMATE OF AVAILABILITY 11.0 2.1 2.4 19.0 0.3
EXPECTED # OF FACULTY 3.3 0.6 0.7 5.7 0.1
UNDERUTILIZATION 1.3 0.6 0.7 none none
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DEPARTMENT OF MECHANICAL & AEROSPACE ENGINEERING
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

SCHOOL OF LAW

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ACTING PROFESSOR 30 75 00 10 10 00 00 10 00 00 20 55 10 20 0.0 00 105
% 286 714 0.0 95 95 00 0.0 95 0.0 0.0 190 524 95 190 0.0 0.0 100.0
PROFESSOR 140 400 15 20 00 1.0 00 0.0 00 0.0 125 370 15 30 0.0 00 54.0
% 259 741 28 37 00 19 00 00 0.0 0.0 231 685 28 56 00 0.0 100.0
TOTAL LADDER 170 475 15 30 10 1.0 00 1.0 00 0.0 145 425 25 50 00 0.0 645
% 264 736 23 47 16 16 00 1.6 00 0.0 225 659 39 7.8 00 0.0 100.0
ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
#OF FACULTY 17.0 4.5 1.0 2.0 0.0 64.5
% 26.4 7.0 1.6 3.1 0.0 100.0
ESTIMATE OF AVAILABILITY 42.8 10.4 3.8 3.8 1.5
EXPECTED # OF FACULTY 27.6 6.7 2.4 2.5 1.0
UNDERUTILIZATION 10.6 2.2 1.4 0.5 1.0
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2005-2006
TRENDS
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

SCHOOL OF NURSING

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M

ASSISTANT PROFESSOR | 8.0 10 10 10 20 00 00 00 00 00 40 00 30 10 10 0.0 9.0

% 889 111 111 111 222 00 00 0.0 00 0.0 444 0.0 333 111 111 0.0 100.0

ASSOCIATE PROFESSOR | 9.0 00 00 00 10 00 00 00 00 00 80 00 10 0.0 0.0 0.0 9.0

% 1000 00 00 00 111 0.0 | 00 0.0 0.0 0.0 889 0.0 111 00 0.0 0.0 100.0

PROFESSOR 7.0 00 10 00 00 00 oO00 00 10 00 50 00 20 00 0.0 0.0 7.0

% 1000 00 143 00 0.0 00 | 0.0 0.0 143 0.0 714 0.0 286 00 0.0 0.0 100.0
TOTAL LADDER 240 10 20 10 30 00 00 00 10 00 170 00 6.0 10 1.0 0.0 25.0

% 96.0 40 80 40 120 00 00 0.0 4.0 00 68.0 00 240 40 4.0 0.0 100.0

ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 24.0 3.0 0.0 3.0 1.0 24.0
% 96.0 12.0 0.0 12.0 4.0 96.0
ESTIMATE OF AVAILABILITY 95.2 5.3 1.7 3.1 0.4
EXPECTED # OF FACULTY 23.8 1.3 0.4 0.8 0.1
UNDERUTILIZATION none none 0.4 none none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

SCHOOL OF PUBLIC AFFAIRS

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M

ASSISTANT PROFESSOR | 5.0 10 00 00 00 00 o00 00 00 00 30 00 0.0 00 20 1.0 6.0

% 833 167 00 00 0.0 00 00 0.0 00 0.0 500 00 0.0 0.0 333 16.7 100.0

ASSOCIATE PROFESSOR | 7.0 60 10 10 20 00 10 1.0 00 0.0 3.0 40 40 20 0.0 0.0 13.0

% 538 462 77 7.7 154 0.0 | 7.7 7.7 0.0 0.0 231 30.8 30.8 154 0.0 0.0 100.0

PROFESSOR 65 155 00 00 10 05 00 10 0.0 00 45 140 10 15 1.0 0.0 22.0

% 295 705 00 00 45 23 | 00 45 0.0 0.0 205 63.6 45 68 45 0.0 100.0
TOTAL LADDER 185 225 10 10 30 05 10 20 00 00 105 180 5.0 35 3.0 1.0 41.0

% 451 549 24 24 73 12 24 49 0.0 00 256 439 122 85 73 24 100.0

ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
#OF FACULTY 18.5 2.0 3.0 35 0.0 37.0
% 45.1 4.9 7.3 8.5 0.0 90.2
ESTIMATE OF AVAILABILITY 44.7 8.3 35 6.1 0.6
EXPECTED # OF FACULTY 18.3 3.4 1.4 25 0.2
UNDERUTILIZATION none 1.4 none none 0.2
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF PUBLIC POLICY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 2.0 00 00 00 00 00 00 00 00 00 10 00 00 00 10 00 20
% 1000 00 00 00 00 00 00 00 00 00 500 00 00 00 500 0.0 100.0
ASSOCIATEPROFESSOR 2.0 30 00 10 00 00 00 00 00 00 20 20 00 10 00 00 5.0
% 40.0 60.0 0.0 200 00 0.0 00 00 0.0 00 400 40.0 0.0 200 00 0.0 100.0
PROFESSOR 10 40 00 00 00 00 00 00 00 00 10 40 00 00 00 00 5.0
% 20.0 80.0 0.0 0.0 00 00 00 00 0.0 00 200 8.0 00 00 00 00 100.0
TOTAL LADDER 50 70 00 10 00 00 00 00 00 00 40 60 00 10 10 0.0 120
% 417 583 00 83 00 00 00 00 00 0.0 333 500 00 83 83 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 5.0 1.0 0.0 0.0 0.0 11.0
% a7 8.3 0.0 0.0 0.0 91.7
ESTIMATE OF AVAILABILITY 31.5 5.7 3.1 6.5 04
EXPECTED # OF FACULTY 3.8 0.7 0.4 0.8 0.0
UNDERUTILIZATION none none 04 0.8 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF SOCIAL WELFARE

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY
ANALYSIS AMERICAN AMERICAN ANALYSIS

F M F M F M F M F M F M F M

UNKNOWN GRAND
TOTAL

ASSISTANT PROFESSOR 30 00 00 00 00 00 o00 0O o00 00 2.0 0.0 0.0 0.0

1.0 0.0 3.0

% 100.0 0.0 0.0 00 00 00 ©00 00 00 0.0 66.7 0.0 0.0 0.0

ASSOCIATE PROFESSOR 30 10 10 00 10 00 10 00 00 0.0 0.0 1.0 3.0 0.0

%  75.0 25.0 25.0 0.0 25.0 0.0 250 0.0 00 0.0 0.0 250 750 0.0

PROFESSOR 10 70 00 00 00 00 00 10 00 00 00 6.0 0.0 1.0

33.3 0.0 | 100.0

0.0 0.0 4.0

0.0 0.0 100.0

1.0 0.0 8.0

% 12.5 875 0.0 0.0 00 0.0 0.0 125 00 0.0 0.0 750 0.0 125
TOTAL LADDER 70 80 10 00 10 00 10 10 00 00 20 7.0 3.0 1.0

% 46.7 53.3 6.7 0.0 6.7 0.0 6.7 6.7 0.0 0.0 133 46.7 20.0 6.7

DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY

125 0.0 100.0
20 0.0 15.0

13.3 0.0 A 100.0

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
#OF FACULTY 7.0 1.0 2.0 1.0 0.0 13.0
% 46.7 6.7 13.3 6.7 0.0 86.7
ESTIMATE OF AVAILABILITY 68.5 10.8 43 4.4 0.9
EXPECTED # OF FACULTY 10.3 1.6 0.7 0.7 0.1
UNDERUTILIZATION 3.3 0.6 none none 0.1
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PERCENT WOMEN
50%
45% 1 47%
40% -
35% -
30% H
25% - 27%
20%
15% -
10%
5% |
0% -
00-01 01-02 02-03 03-04 04-05
n= 15 15 13 11 15
PERCENT UNDERREPRESENTED MINORITIES
m African Am, Am. Indian, Latino OAsian

50%

45% -
40%
35%
30%
25% -
20% -
15% -
10% -

5% -

0%

27%

23%

20%

00-01 01-02 02-03

03-04 04-05

130

15 15 13

11 15




2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF URBAN PLANNING

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 0.0 10 00 00 00 00 00 00 00 00 00 00 00 00 00 10 1.0
% 0.0 100.0 00 00 00 00 00 00 00 00 00 00 00 00 00 100.0 100.0
ASSOCIATEPROFESSOR 2.0 20 00 00 10 00 00 10 00 00 10 10 10 10 00 00 40
% 50.0 50.0 0.0 0.0 250 0.0 0.0 250 0.0 00 250 250 250 250 00 0.0 100.0
PROFESSOR 45 45 00 00 10 05 00 00 00 00 35 40 10 05 0.0 00 9.0
% 50.0 500 0.0 00 111 56 00 0.0 00 00 389 444 111 56 0.0 0.0 100.0
TOTAL LADDER 65 75 00 00 20 05 00 10 00 00 45 50 20 15 00 1.0 14.0
o 46.4 536 00 0.0 143 36 00 71 0.0 0.0 321 357 143 107 0.0 7.1 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 6.5 0.0 1.0 2.5 0.0 13.0
% 46.4 0.0 7.1 17.9 0.0 92.9
ESTIMATE OF AVAILABILITY 37.9 8.0 3.5 6.9 0.7
EXPECTED # OF FACULTY 5.3 11 0.5 1.0 0.1
UNDERUTILIZATION none 11 none none 0.1
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

SCHOOL OF PUBLIC HEALTH

GENDER AFRICAN ASIAN HISPANIC ~ NATIVE WHITE MINORITY ~ UNKNOWN | GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL

F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR | 2.0 10 00 00 00 00 00 o00 00 00| 20 10 0.0 0.0 0.0 o0.0 3.0
% 667 333 00 00 00 00 00 00 00 00 667 33.3 00 00 0.0 0.0 100.0
ASSOCIATE PROFESSOR 25 50 20 00 05 00 00 20 00 00 00 30 25 20 0.0 0.0 7.5
% 333 667 267 00 6.7 00 00 267 00 0.0 0.0 40.0 333 26.7 0.0 0.0 100.0
PROFESSOR 150 310 00 00 10 60 00 00 0.0 0.0 140 250 1.0 6.0 00 0.0 46.0
% | 326 674 00 00 22 130 00 00 0.0 0.0 304 543 22 130 0.0 0.0 100.0
TOTAL LADDER 195 370 20 00 15 6.0 00 20 0.0 0.0 16.0 29.0 35 80 0.0 0.0 56.5
% 345 655 35 00 27 106 00 35 00 00 283 51.3 6.2 142 0.0 0.0 100.0

ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 19.5 2.0 2.0 7.5 0.0 56.5
% 34.5 3.5 3.5 13.3 0.0 100.0
ESTIMATE OF AVAILABILITY 46.0 4.6 31 8.6 0.4
EXPECTED # OF FACULTY 26.0 2.6 1.8 4.9 0.2
UNDERUTILIZATION 6.5 0.6 none none 0.2
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF BIOSTATISTICS

GENDER AFRICAN  ASIAN HISPANIC NATIVE WHITE MINORITY  UNKNOWN GRAND
ANALYSIS = AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 0.0 1.0 0.0 00 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1.0 0.0 0.0 0.0 0.0 1.0
% 0.0 1000 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 100.0 0.0 0.0 0.0 0.0 100.0
PROFESSOR 1.0 6.0 0.0 00 0.0 20 0.0 0.0 0.0 0.0 1.0 4.0 0.0 2.0 0.0 0.0 7.0
% 14.3 857 0.0 0.0 0.0 286 0.0 0.0 0.0 0.0 143 571 0.0 28.6 0.0 0.0 100.0
TOTAL LADDER 10 70 00 00 00 20 00 00 00 00 10 50 00 20 0.0 0.0 8.0
% 125 875 00 00 00 250 00 00 00 0.0 125 625 0.0 250 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 1.0 0.0 0.0 2.0 0.0 8.0
% 12.5 0.0 0.0 25.0 0.0 100.0
ESTIMATE OF AVAILABILITY 46.1 4.2 1.3 18.0 0.2
EXPECTED # OF FACULTY 3.7 0.3 0.1 1.4 0.0
UNDERUTILIZATION 2.7 0.3 0.1 none none
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DEPARTMENT OF BIOSTATISTICS
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF COMMUNITY HEALTH SCIENCES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSOCIATE PROFESSOR 05 00 00 00 05 00 00 00 00 00 00 00 05 00 00 00 05
% 100.0 0.0 00 0.0 1000 0.0 00 00 00 00 0.0 0.0 1000 0.0 00 0.0 100.0
PROFESSOR 0.0 70 00 00 1.0 20 00 00 00 00 90 50 10 20 00 00 17.0
o 58.8 412 00 00 59 118 00 00 0.0 0.0 529 294 59 118 0.0 0.0 100.0
TOTAL LADDER 105 7.0 00 00 15 20 00 00 00 00 90 50 15 20 00 00 175
% 60.0 400 0.0 00 86 114 00 00 00 00 514 286 86 11.4 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 10.5 0.0 0.0 3.5 0.0 17.5
% 60.0 0.0 0.0 20.0 0.0 100.0
ESTIMATE OF AVAILABILITY 56.3 5.7 4.2 5.5 0.6
EXPECTED # OF FACULTY 9.8 1.0 0.7 1.0 0.1
UNDERUTILIZATION none 1.0 0.7 none 0.1
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DEPARTMENT OF COMMUNITY HEALTH SCIENCES
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF ENVIRONMENTAL HEALTH SCIENCES

GENDER AFRICAN  ASIAN HISPANIC NATIVE WHITE MINORITY  UNKNOWN GRAND
ANALYSIS = AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSOCIATE PROFESSOR 1.0 1.0 1.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1.0 1.0 0.0 0.0 0.0 2.0
% 50.0 50.0 50.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 50.0 50.0 0.0 0.0 0.0 100.0
PROFESSOR 0.0 5.0 0.0 00 0.0 0.0 0.0 0.0 0.0 0.0 0.0 5.0 0.0 0.0 0.0 0.0 5.0
% 0.0 1000 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 100.0 0.0 0.0 0.0 0.0 100.0
TOTAL LADDER 1.0 60 10 00 00 00 00 00 00 OO0 00 6.0 10 0.0 0.0 0.0 7.0
% 14.3 857 143 00 00 00 00 00 00 00 0.0 857 143 00 00 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 1.0 1.0 0.0 0.0 0.0 7.0
% 14.3 14.3 0.0 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 36.6 29 2.7 10.6 0.3
EXPECTED # OF FACULTY 2.6 0.2 0.2 0.7 0.0
UNDERUTILIZATION 1.6 none 0.2 0.7 none
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DEPARTMENT OF ENVIRONMENTAL HEALTH SCIENCES
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF EPIDEMIOLOGY

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 00 00 00 00 00 00 00 00 00 10 00 00 00 00 00 1.0
% 1000 00 00 00 00 00 00 00 0.0 00 1000 00 00 00 00 0.0 100.0
ASSOCIATEPROFESSOR 0.0 10 00 00 00 00 00 00 00 00 00 10 00 00 00 00 1.0
% 0.0 100.0 0.0 0.0 00 00 00 00 0.0 00 00 1000 00 00 00 0.0 100.0
PROFESSOR 10 60 00 00 00 20 00 00 00 00 10 40 00 20 00 00 7.0
% 143 857 0.0 0.0 00 286 00 00 0.0 00 143 571 0.0 286 00 0.0 100.0
TOTAL LADDER 20 70 00 00 00 20 00 00 00 00 20 50 00 20 00 00 9.0
o, 222 77.8 00 0.0 00 222 00 00 0.0 0.0 222 556 0.0 222 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 2.0 0.0 0.0 2.0 0.0 9.0
% 22.2 0.0 0.0 22.2 0.0 100.0
ESTIMATE OF AVAILABILITY 46.0 4.5 2.8 6.3 0.3
EXPECTED # OF FACULTY 4.1 0.4 0.3 0.6 0.0
UNDERUTILIZATION 2.1 0.4 0.3 none none
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DEPARTMENT OF EPIDEMIOLOGY
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF HEALTH SERVICES

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 00 00 00 00 00 00 00 00 00 10 00 00 00 00 00 1.0
% 1000 00 00 00 00 00 00 00 0.0 00 1000 00 00 00 00 0.0 100.0
ASSOCIATEPROFESSOR 1.0 30 10 00 00 00 00 20 00 00 00 10 10 20 00 00 4.0
% 250 750 250 0.0 00 0.0 00 500 0.0 00 00 250 250 500 00 0.0 100.0
PROFESSOR 30 70 00 00 10 00 00 00 00 00 20 70 10 00 00 0.0 10.0
% 30.0 700 0.0 00 10.0 00 00 0.0 00 00 200 70.0 100 0.0 0.0 0.0 100.0
TOTAL LADDER 50 10.0 1.0 00 1.0 00 00 20 00 00 30 80 20 20 00 0.0 150
% 333 667 67 00 67 00 00 133 00 0.0 20.0 533 133 133 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 5.0 1.0 2.0 1.0 0.0 15.0
% 33.3 6.7 13.3 6.7 0.0 100.0
ESTIMATE OF AVAILABILITY 354 4.9 3.3 7.2 0.2
EXPECTED # OF FACULTY 5.3 0.7 0.5 1.1 0.0
UNDERUTILIZATION 0.3 none none 0.1 none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

SCHOOL OF THEATER, FILM & TELEVISION

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M

ASSISTANT PROFESSOR = 2.0 10 00 00 00 OO0 00 00 00 00 20 10 0.0 0.0 0.0 0.0 3.0
% 667 333 00 00 00 00 o00 00 00 0.0 667 33.3 00 0.0 0.0 0.0 100.0

ASSOCIATE PROFESSOR = 3.0 30 00 00 10 00 00 10 00 0.0 20 20 10 1.0 0.0 0.0 6.0
% 50.0 500 00 00 16.7 0.0 | 0.0 16.7 0.0 0.0 33.3 33.3 16.7 16.7 0.0 0.0 100.0

PROFESSOR 90 205 00 10 00 00 10 30 00 10 80 155 1.0 50 0.0 0.0 29.5
% 305 695 00 34 00 00 | 34 102 0.0 34 271 525 34 169 0.0 0.0 100.0

TOTAL LADDER 14.0 245 00 10 10 00 10 40 00 1.0 120 185 2.0 6.0 0.0 0.0 38.5
% 364 636 00 26 26 00 26 104 0.0 26 31.2 481 52 156 0.0 0.0 100.0

ORGANIZATIONAL UNDERUTILIZATION OF REGULAR RANK FACULTY

WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 14.0 1.0 5.0 1.0 1.0 38.5
% 36.4 2.6 13.0 2.6 2.6 100.0
ESTIMATE OF AVAILABILITY 40.0 4.5 2.2 23 0.4
EXPECTED # OF FACULTY 15.4 1.7 0.8 0.9 0.2
UNDERUTILIZATION 1.4 0.7 none none none
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF FILM, TELEVISION & DIGITAL MEDIA

GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 10 00 00 00 00 00 00 00 00 10 10 00 00 00 00 20
% 500 50.0 0.0 0.0 00 00 00 00 0.0 00 500 500 00 00 00 0.0 100.0
ASSOCIATEPROFESSOR 2.0 20 00 00 00 00 00 10 00 00 20 10 00 10 00 00 40
% 500 50.0 0.0 0.0 00 0.0 00 250 0.0 00 500 250 0.0 250 00 0.0 100.0
PROFESSOR 50 110 00 10 00 00 00 20 00 00 50 80 00 30 00 00 16.0
% 31.3 688 00 63 00 00 00 125 0.0 00 313 50.0 0.0 188 00 0.0 100.0
TOTAL LADDER 80 140 00 1.0 00 00 00 30 00 00 80 100 00 40 00 0.0 220
% 364 636 00 45 00 00 00 136 00 0.0 364 455 00 182 0.0 0.0 1000
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 8.0 1.0 3.0 0.0 0.0 22.0
% 36.4 45 13.6 0.0 0.0 100.0
ESTIMATE OF AVAILABILITY 38.7 4.6 2.7 2.7 0.3
EXPECTED # OF FACULTY 8.5 1.0 0.6 0.6 0.1
UNDERUTILIZATION 0.5 0.0 none 0.6 none
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DEPARTMENT OF FILM, TELEVISION & DIGITAL MEDIA
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2005-2006

DIVERSITY STATISTICS - REGULAR RANK FACULTY

DEPARTMENT OF THEATER
GENDER AFRICAN ASIAN HISPANIC NATIVE WHITE MINORITY UNKNOWN GRAND
ANALYSIS AMERICAN AMERICAN ANALYSIS TOTAL
F M F M F M F M F M F M F M F M
ASSISTANT PROFESSOR 1.0 00 00 00 00 00 00 00 00 00 10 00 00 00 00 00 1.0
% 1000 00 00 00 00 00 00 00 0.0 00 1000 00 00 00 00 0.0 100.0
ASSOCIATEPROFESSOR 1.0 10 00 00 10 00 00 00 00 00 00 10 10 00 00 00 20
% 50.0 50.0 0.0 0.0 50.0 0.0 00 00 0.0 00 00 500 500 00 00 0.0 100.0
PROFESSOR 40 95 00 00 00 00 10 10 00 10 3.0 75 10 20 00 00 135
o 29.6 704 0.0 00 00 00 7.4 74 00 7.4 222 556 7.4 148 0.0 0.0 100.0
TOTAL LADDER 60 105 0.0 00 10 00 10 10 00 10 40 85 20 20 00 00 165
o 364 636 00 00 61 00 61 61 0.0 61 242 515 121 121 0.0 0.0 100.0
DEPARTMENTAL UNDERUTILIZATION OF REGULAR RANK FACULTY
WOMEN AFRICAN HISPANIC ASIAN NATIVE TOTAL KNOWN
AMERICAN AMERICAN ETHNICITY
# OF FACULTY 6.0 0.0 2.0 1.0 1.0 16.5
% 36.4 0.0 12.1 6.1 6.1 100.0
ESTIMATE OF AVAILABILITY 44.6 4.7 2.0 2.1 0.5
EXPECTED # OF FACULTY 7.4 0.8 0.3 0.3 0.1
UNDERUTILIZATION 1.4 0.8 none none none
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DEPARTMENT OF THEATER
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APPENDIX A

ESTIMATES OF ACADEMIC AVAILABILITY

In 2005, UCLA has continued to make progress in developing more accurate availability
estimates for academic positions, focusing attention on updating and refining statistics on the
diversity of potential applicants with the appropriate qualifications for untenured and tenured
positions in each school.

For the Divisions in the College of Letters and Science, availability estimates were based on
the National Opinion Research Center (NORC) doctoral data in specialties represented in
each Division.

For the School of Nursing, availability was estimated based on data from the American
Association of Colleges of Nursing (AACN) on graduates of doctoral programs (nursing &
non-nursing doctorates combined) as well as full-time faculty in U.S. schools of nursing
(both members and non-members of AACN).

For the School of Arts & Architecture, availability numbers were drawn from: the National
Architectural Accrediting Board (NAAB) estimating current tenure-track faculty as well as
recipients of masters degrees in architecture from schools of architecture nationwide; from
the Digest of Educational Statistics on full-time faculty in Fine Arts in U.S. universities; from
IPEDS (Integrated Postsecondary Education System) on recent doctorates in Musicology and
Ethnomusicology; from the National Association of Schools of Music on current tenure-track
faculty in Music; from IPEDS on post-BA music degrees, on post-BA degrees in Design &
Visual Communications and post-BA degrees in dance; and from NORC data on doctorates
in current faculty's specialty areas.

For the School of Engineering and Applied Science and the Anderson Graduate School of
Management, availability estimates were based on NORC doctoral data in specialties
represented in each school.

For the School of Law, availability estimates were based on data from the American
Association of Law Schools (AALS) on women and minority faculty in U.S. Schools of Law,
as well as on the Faculty Appointments Register, and the AALS registry of applicants for law
school faculty positions.

For the School of Public Affairs (SPA), availability estimates were based on data from
NORC on doctorates in specialties of current SPA faculty.

For the School of Theater, Film, and Television, availability estimates were based on data
from NORC on doctorates in disciplines represented in the school, data from the Directors
Guild of America on the diversity of working members (weighted by the number of days
worked per year), data from the Actors' Equity Association on the diversity of members, data
from the National Center for Education Statistics on recent recipients of the Master of Fine
Aurts degree in Visual and Performing Arts, data from American Cinema Editors on the
diversity of members, data from the Writers Guild of American on the diversity of its
members, and IPEDS data on post-BA degrees in specialties represented in the School.
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